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Abstract

This study aimed to: 1) examine the level of administrators'
transformational leadership; 2) examine the level of teachers' core
competencies; 3) investigate the relationships between administrators'

transformational leadership and teachers' core competencies; and 4)
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determine the predictive power and significant predictors of administrators'
transformational leadership on teachers' core competencies. The sample
consisted of 325 teachers under Nakhon Si Thammarat Primary Educational
Service Area Office 2, selected through proportional stratified random
sampling, with schools serving as strata and 30% of schools selected by
lottery, followed by simple random sampling within each selected school.
The research instrument was a five-point rating scale questionnaire for both
variables, with a content validity index ranging from .80 to 1.00, reliability
coefficients of .97 and .97, respectively, and an overall reliability coefficient
of .99. Data were analyzed using descriptive statistics, Pearson's correlation
coefficient, and multiple regression analysis.

The findings revealed that: 1) the overall level of administrators'
transformational leadership was at a good level (X = 4.34); 2) the overall
level of teachers' core competencies was at a good level (X= 4.30); 3)
administrators' transformational leadership and teachers' core competencies
exhibited a highly positive relationship (r = .95) at the .001 level of statistical
significance; and 4) administrators' transformational leadership significantly
predicted teachers' core competencies, accounting for 94.7% of the variance
(Adjusted R2 = .947) at the .001 level of statistical significance. The three
most significant predictors identified were Idealized Influence, Intellectual

Stimulation, and Individualized Consideration.

Keywords : transformational leadership, core competencies of teachers,

basic education administration
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Juemala (X)) drumsnsgdunnslddaygn (X)) wagdmunisddsdnnudu
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N 1w v &

Tanyeaa (X)) Muaussougnanuesag (V) danduussavdanduius (1) wiiiy

961, .871, .887 wkaz704 sUaAU

NTIATIENANFUUTEENTNITONNDENYIAMUYDIBIAUTENBUAIIER NS

WaguLUAaUTMSUaNsTInUENANTa9AT THANTIATIEVAWMNS19T 4

A13199 4 wan19IAsIERANduUsEANS n1TanneenAMYBIeIAUTENBY

AMZEMIURHULUADEUTINSTUANTINULNENYDIA]

Unstandardize
d Coefficients
Standardized
Coefficients

Model fiauuswennsal b Std. Error B t p
1 (Constant) 535 .061 8.804*** .000
HUNISEDNTNALTS 593 .022 721 26.620%** .000

gaunsal (X,)
FUNNTAS IS 012 024 014 Aa77 634

Juaala (Xy)
AUNTTNTEAUNT 158 024 192 65954 000
Titeyan (Xs)
FumImilei s 109 020 102 5.518%* 000

Wulawnyeea (X,)

R=.974"R’ = 948 R’adj =947 F =1451.217

a. Dependent Variable: #350usvianueiAg

o o o

* ey HdedNRUNI9ERANSEAU 001

14
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NA15NT 4 Ui wan1siesizvianassnyga Tneldanizii
nswasuulamwesfuimslsadouduimennsal wazaussouzudnuesngidu
Fautsnm wun ndithnawsuasmesiudms fia 4 du fe dumsiisvina
Wagaunisal aun1sasussduniala sdaunisnses unislddayan
wagsunsmdsiinnudutaenuans T8wnalunisneinsalaussaugndnves

sl lnganunsasinduneinsal lngausnesuieanuuysusIuvesanssauy

Y] PE] . 2 ~ o
ndnvesay lasouay 94.70 (Adjusted R™ = .947) In15A1ALAG DUNINTIU
nsnensal 1451.217 uazda1duuszansannesvesiaudsnensal Tuguuuu
ATLUUAUMNAY .593, .012, .158 way .109 mua1nu JA1dudsednsannoeunasn

wlsnensailuguAziuunIngg I (Standardized Coefficients) .721, .014, .192

s '

uaz 102 muddu Tneslrndulssavdanduiusnyga wiiiy 974 Jadeiidma
FOANTINULNENYRIAT athaiifadduneadnfisysu 001 leun dunisiavdna
sgafigaunisal arunisnszdunesdygn waza1unisaiedsnnudu
daanyana waziladoiilidmanoaussousndnvesng laun sunisainauss

Jupala

asAnMusTvd waznsunlulduselewd

A o

namsIdeduduliiudefunuidaszdndludesdnnuslmifiamise

v
Yo A

luuszgnaldlunisaiiunuresesdnslaned

[

1. amgEhihnsdsuudaspetaduddgiiimunnuninag fusmsnes

< | a v o v = & o g v = o
LU ULUUBENY ‘V]ﬂi']ﬂﬂ?']llﬂﬁ‘lﬂﬁ']LLaZﬂ'J']ZJvL']'NQEL"USUQLUUEWUWWWIMV’]?S@NUIU

U

mmgmqaqﬂ

a

2. dvdwaidegaunsaldusingiu nsnduimsdsenginuduuuueging

f Yndede Midevimindaiau wazdadulundnanusssuuwazasesssungnaes

UANITOATNANUATNEUALAIAITNAIINATHAULG
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3. nsafagihiifqasssudusuuegns (Bvinaidgaunisal) fe
WU uaslunsandondnenmiuaussaurvesasluyndia

nsilulduseleud

1. drdnnuaiiufins@nndesUsuiuasugrsmansmstamguins
Tundngmsituinueildlunisuandendnenimussaguaznisidunuuedis
dosmnmeiaunginfiesaufeiaunsndadednenimvesagiclsuiou

2. dfnauuniiud ns@nuviarsmnuald Snsnaidgaunisal
(Idealized Influence) L uLnausid Ay galunisdnidonuazUszifiuguims
Tnewfuivse fRnnulusda B3os35u waznsainsmuasnsIngsmay

3. fuimsiesadiszuunsdnduledilussla gisssu wasdauselowd
vosiFouduguinanafioweiuaisaussausa3usssunazasseussaininag
Tudaunss

4. {fimsiosdemsithmneuayidevimivedsaSousdwioliosuazii
Auwdy ielsing iunuruazauvmievesnis auduin Tunsduindou
WusnaTwiy

5. lsaSouAnimusssuvesanuduida waznsiFouiiluingads

inlieadnsinuaunsalunmsusuduazimuAun N sANw tnegnds8y

A3UNaN1339Y

o

1. amzguinsasuwlaasuims lnesiueglusedud

a

2. aussousvanveeng tnesiueglusedud

3. AnuduiusseninngiuinsiUisuulaeaduinisivaussauy

1Y v o w

winvesn dauduiiusvnauin egluseiugann (r=.95) egilidedAymieada

@

fisedu 001
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4. nzEtnsUABUMUABIUTTANNTAYIULANTIAUENENTDIA]

1Y

Yy . 2 Ao A o a o a v Aa a
ln3ewaz 94.7 (Adjusted R™ = .947) uazdiffivihuneiidrfyfe aunsionsna
sgaflgaunisal d1unisnszdunedayan waza1unisaidednanudu

Talanynnra
afUs1ena

1NNTANYIITBLTBe ANUFURUSTEndnen1ginsUa sulUas

Ya o a

YOIUIMNSHvANSTaUEVaNvesA] HiTeaiuTenanuingUsvasd sl

U

1. n13AnwseAuATgd UIn15Wa sukUasve s uinasluaingiy

aglusgaud el WeweuImslsausvudanunseieiesuianisiudsundas

999U UNFIAN TN15WNAUINULBIRE19ELLELBLN B IV UsaN15M A o ukUaIYDe

9 v A

feulanawinnszurwimilva 9 lneiawianuainsavessinaulugsedun
asuuariidneninaniu vldiAanseseninilunisiauasidevieivesngy
nszdugdle wasidsuudasliiugurvesnusdliussauinsgunazidmane
smzfihmsasuuasindi iy “Fause fivandendnenmiidegudludiang
(Human Capital) T¥uansoonunduaussougd Tanald n13nszduniadygn
(Intellectual Stimulation) wazn1sAflsdsaruduiaanyana (Individualized
Consideration) fe nalnfvilingesnianauesnagnd fiazairsassaaslnl
§saenndosius1uTTou0a Na Nan (2024) I @ nw1n13@ w1128 1
N9 sulUaswesfuimsaniud@nundainendafner Famdauiu wud
seAuAMziihnsasuwlasesuimsanudnundsiaenirdnudminuiy

o = Y °

Tupmsaegluszauun WeRinnsansesiu wuii fe Aruniseidsdannnuiy
Tanyeaa fAilAedegedn e Ae A1unisildnsnasg1sdgaunisel
aunsnsedunsldlaauasiunianedeian fe sunisaiiusedunal

Srisomphong (2023) e @ nw1Audunus seni1an1e inisiddsundag
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v UIMsanuAnwivaussauglunsujiinuvesasisuseulugnasiiios
FJunys dainddnauanuinsAnyliseufnyidunus asia kan1sfnw

Wud Agihmavdsuidasesiuimsanunuilsaieuludineleunys

Y o o w

FaaddnauaiuinsAnwdseudnwdunys n5n lngsiuuazsienu

agluszauun (Phuwet, 2021) ladnwin1gguin1sidgundasvesguing

Y

P

Ndananoaussousnanvedny Ingraemnailanauidos wui1 n13es 1l
n31Ua sunUasveauinis Inendemadaneudes lagsauegluszduiin
fafinanifeiiaenndedluusziiudangnnil wui nnedihmsiasuudaseglu
STAUNIND NNATYNIU A® Polsrimuang (2021); Surikon (2021); wag Temjai
(2021)

2. msfinwausanugndnvesny lunmamoglusedud Vel isizas
a3 anuannsn nvzuazinaanafisniudosdlunisufoRaumuunum
wihiinrusuRaveuresnuesauyilinan sufuRnulumihiifiussansamuas
\Huitfenelaves3uuinig Seszneusne 5 aussaus Ae masjmaduguslunis
UAURIU n15UFn150A nrswainwes nsviawduiiy 93essTuuas

[ o

35YIUTTAANTNAS AusIaUznanvesngineTitegluszauaty feidudyayiu

= 1%

uInfagvoudienmuninuaaininien1sAnwrludagdu nisiagdainug
@ ad awva v A ° | S I

ANUAINTY Yinwe wazaadnflun1sUfuRnthnauiluguadnsnduniimela

vaar Suusmsnulilaifatulaetudsy willsingIuuINaUTIOUENANTDIA]

Mweulesiuvisludfdmguifesnguvesnnulunslioor@nuwaznisuiiinas

a o

w3dlurieaiioufie nmsensefuan “A” § “Mdou” Feaonndesiuanuisoves
Paenoi (2022) l#@nwi3es wmaiannaussaugndnvesag deadiinauiun
fufinsfnuuszoufinuveuunu e 3 nu anmagUuvesaussousnanves
Aslag e eiueglusEAu 110 Temjai (2021) laAnwianuduiussening

11726 11191 gunUasve| usmisanuAnw i uninsgiun1su Ua
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vo3AgH aoudItndITnIuend Ui n1sfnuiUszandnendodug wum 3
KANISANY WU ANTIOUENSNUEIATAITAEITALLYAT UTl N13A N7
Uszaudnwidedlui 1un 3 Tneansauegluseduuin Surikon (2021) lafnwn
ANudIusIEnIInvEUTIsan AN ivaussaugdnvesag daindinnu
wnfiufinisAnyUszonfnwiuasuien wanside wuin aussousndnuesng
Fataddnaund ufi nsfnwszaudnviuasuien ey luszduuin
fafinanifeiiaenndeduussiiufing il wui aussouzndnvesngeglusziu
UINDNNAEN 1Y AB Srisomphong (2023); PongSrimaeng, (2022); Pattana
(2022); wazy Phuwet (2021)

3. HAN15 AT ANNFNTUS 53190128 1N 151UE suLUasved
Huinisivaussaugnanvyedng wuii lagsiudadudunus lunisuan
fanuduiuslusedugenn (r =.95) egreiiudndymisadafisedy 001 Hail
iewnan fusnisliuanamginssuliifulunisuimsianisnszuiunsiay
sl foRnuiidneningedu TaesdlmAnussloigegaiteduntsiiamana
Wegaun1sal n1sadausstuniala n1snsedunislddaynn wazniseniada
anududalanyana Meanduiudigsde 95 AN szsiiidundngu
FeUsdnydn nsasuil ddg i gavesaniufnuiAenisasnulugunm
Y09 U3 fihmaudsundasiinansoonienginssuiteddu asdudadie

anmuIndeuiingsanitauedinua tasuusedunaly uazgnaseduliiau

v
=

nuoset el dewaliiaussausndniis 5 fuvesnggnonszduTumndon
naneidutmusssuvesanuduida fihlugradnimanisdnuifiigadmiy
H15ou 9 saennd 0ad U T8U99 Sumanta (2022) Td Anw1 A1zt
nswasuulawesuimsiidwasisaussausvdnvesaghulsaSeuverslonia
yamsdnmdstadinnuniiuiiniefnuuszosnumanssayd e 1 wuh

n17e dnsUA sulUasivanssausnanvesng danudunuslunisuin
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Anuinanuduiusseninaanziinswasuwasesuimstuanssousnan
v99a3 AAnuduiuseyluseaugednuaieyiny Ae Zhao et al. (2025); Paakkari
et al. (2024); Deng et al. (2023); Srisomphong (2023 ); Polsrimuang (2021);
Phuwet (2021); Surikon (2021); wag Temjai (2021)

4. nannsAnwiaudsi asnsanensalanssausnanvesng WU
AmginaAsuutasesuima 4 d1u Ae Funsiidninaidigaunsal
Aumsassusstuaiala sunisnsziunislideyg wasdunismidsnnnudy
Janyana d6wasudulunisnensalaussausvanvesnsla lnendzgul

MR BULUAURE UT15eN1N 03 A LD T UIBANULUTUTILANTIUS A NVDAT

sala 1 o

Ie¥evag 94.7 (Adjusted R = .947) lefiansanudaimennsaifidainunogsan
Ao A1unN13idnsnaldagaunisal arunisnsedunistidaan diunisaiilads
auduilaanyana wazdiunisasiussduniala muddu lasuaenadaaiy
AdBves Sumanta (2022) léfnw Aggihnsiasundasosfuimsidsma
soaussauzudnvesnsiulssSeuvenslomansnisinudsindinnuaaiiui
nsfnwUszauAnuanssags w1 wui angiinsuasunawesuims
Faudsiianuisavhunels Sesdrduaudidey Laun n1sadusstuniala
n13ddnswasgafigaunisal Arunisedeiaududanyana wavdiu
nsnszdunslidgamudiy Idideddyisedy .05 efdurudoradu
wszguimsiiuanmginssuliilunisuimsdansnssuaunsiaudigla

'
a wva [ =

Tgmuuifanudneninigeliu leedsiiAnuselovigeannslunisasauss
Juanala nsddnnaegafigaunisal aunisededsanududauanyana
wazsnunsnszunsiidaya Fdinansidefisenadodlulssiiuianga ny wuin

ANNFNRUTIENI19NIEH TN TR B ULUBB I UM UANTIAUEVEaNVRIA]
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L virgnunsfnwiadsduasuwazaduayuy usmsaniudnyd
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gaunisal M fsislaanyana waznisnseduniedaan
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3. A5HNTU ST ULAEAANIUNANTANTUUYDIR UTMITARTUAN Y
Tusunmgfihnsdsuuasegaaiiae

datauauuzlunisinaidgluly
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