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Abstract

The purpose of this article is to 1) SWOT Analysis of That Phanom School 2) To guide
the development of educational institutions in terms of cultural learning resource
management strategies. Development of Cultural Learning Resource Management Strategy at
That Phanom School is a SWOT Analysis of That Phanom School to identify weaknesses,
strengths, opportunities and obstacles. This article contains 1) Introduction 2) Study and
analyze the current condition and context of the educational institution 3) Evaluate the status
of the educational institution 4) Determine the management strategy of cultural learning
resources 5) Implement the strategy of using cultural resources in That Phanom School The
management strategies for cultural learning resources at That Phanom School are 1) Raise
awareness 2) Access to culture 3) Integrate knowledge 4) Disseminate culture The main
cultural learning center of That Phanom School is Wat Phra That Phanom
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