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ABSTRACT

The purposes of the research were to 1) study the level of Quality of Work Life
2) to study the level of commitment to the organization, and 3) to study the influence of
quality of work life in Predicting Organizational Commitment of Personnel Faculty of
Science and Social Sciences Burapha University Sakaeo Campus. The target group used in
this study were 35 personnel in the Faculty of Science and Social Sciences. The research
tool was a questionnaire. Test the quality and reliability of the tool. Validity to analyze
the quality of the instrument by determining the IOC value of 0.91 and then testing for
confidence. (Reliability) in the overview, the value Alpha = 0.951. Statistics used to analyze
the frequency distribution, percentage, mean and standard deviation. and inferential
statistics were used to test hypotheses by correlation analysis. and stepwise multiple
regression analysis.

The results showed that the Quality of Work Life of Personnel The overall
picture was at a high level, in the following order: in terms of a safe and hygienic
environment The highest mean, followed by work-life balance, management style good
relationship in working together, Pride in the organization with social value, Opportunity
for potential development, progress and stability, and income and fair returns,
respectively. of personnel found that the overall level was at a high level, in the following
order: Strong confidence and acceptance of the goals and values of the organization The
highest mean, followed by desire to maintain organizational membership, and willingness
to contribute. Organizational efforts, respectively, and the quality of working life
hypothesis test result had an influence to predict organizational engagement of personnel
by 80.2% with statistical significance. 0.05 accepted the hypothesis. The quality of work
life in the areas that influence the commitment to the organization are pride of the
organization with social value, opportunity for potential development, safe and hysgienic
environment, management style, good working relationship. and the balance between

work life and personal life ¥ = 1.053 + 0.673 (Xs) + 0.613 (X,) + 0.368 (X,) + 0.300 (X;) +
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0.235 (Xg) + 0.221 (X4). In terms of income and returns that are sufficient and fair and in
terms of progress and stability Has no influence on the commitment to the organization
statistically significant 0.05.

Keywords : Quality of Work Life, Organizational Commitment
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UNMINGIFEYTN TN nnaseui’ wudn lnenmsiseglusedugs (X= 3.94, S.D. = 0.421) uag
Weanenfiansanaunm@dstunisvinaludiisieduns 8 fu Sesdrduainanadeuiniantl

v P o & v 1% P o o a a ‘:4' =
W']uaﬁ]wqﬂﬂiqﬂgma AU @"Iuaﬂ’]wuﬂﬂaaﬂmﬂaamﬂﬂLLaggﬂa‘%ﬁﬂUmg Nﬂ"lLﬂaﬁlqﬁwqﬂ (X=

4.10, S.D. = 0.545) 9898931A0 AUANMUANAATENINTIANTVINULALTInd U (X= 4.0,

S.D. = 0.593) AUANWAULNITUSIIT (X= 3.98 , S.D.= 0.573) AUAIUAUNUSOUR LUNITYINa1U

931U (X= 3.96 , S.D.= 0.557) f?ﬁummqﬁ%ﬂumﬁﬂﬁﬁ'ﬁﬂmmmqﬁ’mm (X=3.93,SD. =

0.653) anulomaluniswandnenin (X= 3.92 , SD. = 0.557) aruarudvdiuassiuag (X

3.84, S.D. = 0.566) LLaxﬁmmsﬂﬁLLagmamaULmuﬁl,ﬁmwaqﬁﬁsiu (X=3.83, S.D. = 0.583)
PIUAINU WARIAINITIN L

M19197 1 ARdelazdleduuNInTgIUAMAI IR SYINUYRIYAAINT

AMLINYIANENS LA AIANANERS

v - _ SEAUANINTIN
U8 s18n15Usslu X S.D. e,
Tun1s9ineu
1| suselduaznaneuwnuiiiemegisssy 3.83 0.583 a9
2 | sudnmwInasunUuasadulazan ad
o N 4.10 0.545 ¢

quanuay

3 | sulenmaluniswsundnanin 3.92 0.557 GR

4 | fuANUNINTNLaTIUAY 3.84 0.566 GR

5 | SUAMUFUNUSOURA MINITVINIUTIUAY 3.96 0.557 GR

6 | AUANWMLNITUIING 3.98 0.573 GR

7| AMUANNANASTENINTINNTINULAY 4.01 0.593 GR
FIndrusn

8 | muanuniilalussanisiiiamuainisdiny 3.93 0.653 GR

\ady 3.94 | 0.421 6N
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2. HANIANYY AUKNHUADBIANITVRIUARINTAMEINY PR T UaTHIANAIANS
UNINGIEYINT IMenupaszid wudn lunmsineseaugs (X= 4.04, S.D. = 0.406) dlouen
finsanenuyniudossdnsluifsesuissduanaiedounigalumdesiigaUsingua
el FuanudesiuognausinduasnnssensuiimaneuayAleuuesedfnng ﬁﬁ’]Lag‘&JE;Nﬁfjﬂ
(X= 4.08, S.D. = 0.562) 509893178 A1uAuUTITauIiarsnwligdennuduandnaimly
89AN15 (X= 4.05 , S.D. = 0.490) LLazﬁmmﬂmﬁﬂﬁ]ﬁ%vjummmwmmmﬁamﬁmi (X= 3.97,
S.D. = 0.543) auasu wanslunnseii 2
a5l 2 ﬁhLQ?ﬂl&JLLaza'auLﬁ"ﬂaLuummgmszﬁummQﬂﬁuﬁiamﬁmimadqﬂa’mi

ANEINYIFERSLAYEIANANERNS

h) sren15UsELEY X S.D. imTquf anwu
f989ANNS
1 é’hummLﬁﬂﬁ]ﬁﬁleummmw&n&nmﬁa 3.97 0.543 GR
D9ANNT
2 é’huﬂamﬁaﬁuaﬁimmaﬂéﬁLLazm'ﬁ&Jam%’U 4.08 0.562 5N
wWhunnelazA1dou8909ANT ’
3| guanuusisauiiarSneligennudu 4.05 0.490 as
avnnlueIAnis :
1nde 4.04 | 0.406 g9
A5197 3 WARIFAILUUTIARIANNITNTOADDE NV AR
Model R R Square Adjusted Std. Err.or of
R Square The Estimate
1 0.896 0.803 0.793 0.184
2 0.896 0.803 0.795 0.184
3 0.896 0.802 0.795 0.184

Model 1 Predictors : (Constant) X8 X!, X, x4, X X¢ x°, X’
Model 2 Predictors : (Constant) X X!, X3, X% X x>, X'
Model 3 Predictors : (Constant) X8, X3, X%, X x°, X’
Dependent Variable: Y (A1U6NNUADIANT)
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é’huamwané’auﬁﬂaamﬁﬂLLazQﬂqmﬁﬂwmg
sulenialun1snaudngnn
fruauAnTwarsuag
FTUAMNFUNUSOURLUATYINUTINAY
FTUANWAULNITUIINS
AUANNANADTENINTINNTYINULETInE UG
é’hum1mvﬁiﬂumﬁmsﬁﬁ@mmmqé’qm

AIdeaduntsnaaevanuigiu lnsldaiinisanneeny (Multiple Regressions) %1

1NA1INN 3 UAAINANITILATIEINISARNBENY A (Multiple Regressions) lagds
Backward U31n4)318f3uuud1883 (Model Summary) Auduiussenineiuusaunmyinly
N15YINUTENTNAA1N1TANEINTUANURNNUADDIANITVDIVDIYAINTANE INANARST UAE

Fiauaans Feaunsaasureanunungle el

ﬁﬁﬁé’uﬂisﬁm%wé’uﬁuéwn (R) Wiy 0.896 uavfuUsBassha 6 &2 A AuAY
@Jﬁiﬁfi,uaaﬂ‘miﬁﬁqmﬂ'wmqé’mu, sulemalunisWaundnenin, suanmuindsufivasnsdy
WAZNFUANYAE, MMUINYAUENITUSIG, AUANUFUTUSTUALUNTIOUTIAY wagauAY
AunaTENINNFINN1INNULarTIndUME B nadem sy A UssAnSranisuiuinulay
annsanensaisaudsanyladosas 80.2 (R = 0.802) uazn1swensalfulsdaseia 6 fuds
ﬁmwmmmLﬂﬁaumwmigwuiuﬂ1§wmmaﬁ@huﬂﬁmuwhf'fu 0.184

AT 4 UaRNaNITIATIEiAdIUSEAVEN1SaA0eENYAMAIETS Backward

muUsngnidiauns

Unstandardized
Coefficients

Standardized

fiauus Coefficients . o.
B St. Error Beta

Value
Constant 1.053 0.137
auaugilaluesAnisifiaeen | 0.175 0.042 0.235 4.192** | 0.000
N9FIAL
sulenalunisimudnenin 0.219 0.035 0.300 6.256** | 0.000
fuanInLInaeNfUaendsuag | 0.447 0.095 0.613 4.656** | 0.000
ARGHERITIE
PUANBEUENITUTING 0.260 0.073 0.368 3.551** | 0.000
AUAMNFUNUSDUALUNITYINIU | 0.461 0.105 0.673 4.378** | 0.000

SuAU
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Unstandardized .
Standardized
Coefficients

Aauus Coefficients . o.
B St. Error Beta
Value
AUAIINANAATENINGIANTT | 0.172 0.044 0.221 3.434** | 0.000
PNULAETINEIU

** yiyeiaditsdAynsananszau 0.01

HANTIATIAENUTEANSANANNBELINIFIU (Beta) IngdinsAndandanUswuy
Backward nu31 fuUsigniiraunisnensalkarusingtudAynieada (P-value < 0.05) i
M9adu 6 fauds o auanugiilaluesinisifinauainisdiny (Beta = 0.235) dulonialunis

@

Warndnenm (Beta = 0.300) fuanmwindexivasndouazgnavdnuals (Beta = 0.613) My
ANWAULENITUIINT (Beta = 0.368) ANUAUAUNUSOUA MUNITVINUSIUAY (Beta = 0.673) Way
AMUANINAUADTENINTTIANTVINULATINA WA (Beta = 0.221) ) InedauUsete 6 a1y e
ﬁu"dﬁuammmmmaﬁmm%m (Beta) HAnduuan LLam’nummauwuﬁﬂummwﬂwumaammﬁ
Jululuiamauin fe LiJE)G]’JLL“Ui‘WEJ’]ﬂiiulliuﬂ‘iJLW‘MsUu mLLUimm%mwmwmuma muu
ﬁ]d&lamuaumgmaaw 2,3,5,6,7 a8
dauéf’gLLUﬁﬁgﬂﬁ’maaﬂmﬂaumiLLazlu'LfJulﬂmuﬁ’aﬁﬁzywmaﬁaﬁizﬁv.05 1287
wls Ao ﬁmswim”uazwamuLmuﬁLﬁmwaqaﬁﬁiu (Beta = 0.013, P-value = 0.805) uazau
Anuf iz (Beta = 0.038, P-value = 0.479) uanunurelas1dauussusls
LLasmamaULmuﬁl,ﬂmwaqﬁﬁﬁﬁu wazduauivtuarsuasldaunsathanldnensainu
NNWLFDBIANNTY VI ARINIAMLINIManTuardanNmans 16 Seufiasannfgiugond 1

ey 4 “ﬁﬁﬁ’mq‘iﬂLL’ﬁﬂQﬂ’]WﬁqhLL‘U‘Uﬂ’IiﬂIﬂﬂ@E}‘Wme L‘ﬁ‘uillLﬂaﬂﬂ‘iﬁﬁuquﬂLLUUtﬁﬁjﬁﬂ’]Wﬁ 14
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Ammmgiilsiusidnisil
02

[}
o

AUAMNTIAY R Square =.

AnTemalumsyizudneam
3 E . -~
auaamunaasuiilasais

235
300
613
UATDAFUIAYUY _ -
20y \ ANUHMTUADDIANITYDI

— yaswnsilfuanuluaus
ATUINYUMTUINIS 362

= 2 . 2
MIATTATUI=TIAUATTAT

. -~ - o -
Aruarmduiusaudiuns

Fruiansu

b 4 .
AuAmENRaT S Tens

nnuuaz3iasiuda

Model Fit F Sig.

110586 | .000

AN 1 FIUUVUNITANABENVIAMYBIAMANTIALUNITTINNUAUANUNNTUFARBIANTS
YIARINT AMLINGIMANTLATFIANAIANT UNTINYIRBYTN INYNIRATELN

NnHansnaaevaNNAgiy a1u1saazulain dunrwgilelussdnisifiaueins
e, slemalunsianndnenin, fuaamwindesiivaendouazgnavdnuas, fudnvas
N13USMS, MUANHENTUSIUALUNTYINNUTINAY kaEATUANLALAATENINTIANTYIULAY
Findrud I add g 1ene1n Il AU N R UADBIANITVDIVDIUAAINTAMLINGANARNT LAY
daaumand 2 l¥¥evay 80.2 anunsnadaduaumsnisnnaosnvan T
AUNIN1TONNDENA

"

y = 1.053 + .673 (Xs) + .613 (X,) + 368 (X¢) + .300 (X5) + .235 (Xg) + .221 (X;)

ANURNTUFBBIANTT = 1.053 + 0.673 (PuAuduiussualun1svina
) + 0.613 (Fruanmuwindeniivaenfouazgnavinuay)
+0.368 (AuaNwENITUIMT) + 0.300 (Hulemalunisiamn
#noam) + 0.235 (Fumnugiilalusadnsifinuemedans)
+0.221 (AuANUANAATENINTINN ST ULALTIndIu67)
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