Y o . Y a =

AZEUUY Agile YaRUIMITERUANY
dafipdrinnuanunnsAnedseufneInJmwaiiuas wn 2
Agile Leadership among the Management Teams of School

Under the Secondary Educational Service Area Office, Bangkok Area 2

addwnl usIANa! wae F99AANTIANSE]Ls gndudu?
Apiwat Makphol! and Associate Professor Urai Suthiyam?

Email: a.m._333@hotmail.com
MydngaslSaanAnmansiynUngin (MIWSNsMsAng), imvenaes s
L2Master of Education (Education Administration), Ramkhamhaeng University
(Receipt of the manuscript: December 29, 2022; Receipt of the revised
manuscript: April 27, 2023; Acceptance of the final manuscript: May 12, 2023)

UNANYD

NNSIFYATIY o

[

nnUszasALile 1) ileAnwiseAunzdiinuy Agle vos
HUImsanIuAne é’qﬁ’mﬁﬂﬂ’mmmmﬁuﬁ'miﬁﬂmﬁﬁﬂuﬁﬂw’mqqm‘wwmm
a2 uag 2) WielIsulisun1gdiuuy Agile vesfuimsaniudnun dain
dinnuaniiuiinisinwiiseufnungarmamuns w 2 AUYIAULUBIAT T1UUN
aua dll 3fne Ussaunsallunmisvhou wassneaaudnen WJunsided e
ngufieg19 Ae asluaniudnudadadiinauanduii nsfnwiseudnw
NFUNNUMIUAT 1A 2 T1UIU 365 AU MruarwInnguegslagldmsnsdusagy
voslawey wagldnismmuniieg19idonuuutsdugd andugunguiegia
vt seuaziisudadiu iiosdledldlunside Ao uuuasuauiuzyoag
Aenfuamediuuy Agle vosjuimsaniufing dndrinnuniiuinisfin
fenfnuingamuviung we 2 faanudesiuintu 987 addnldlunsidy Ao
Aedy dudsauunnsgiu mvmeaouad MslAsIzsinNLYTUTIUMAFe)

waznsiUTeuisuAuwanasvetazkuLad el usen i3S n1sve i



NIasUdndny) : uninedenvigauaium | 65

HANTTITENUIN 1) NaN15ANYINIRRIILUY Agile vaw{uImsaniudne i
dinauaiiuiinsinuieufnuingammmues e 2 lneamsuuasedy
aglusrAuIn 2) nan1siUTeuiguAIEHUILUU Agile v UTUITARUANY
atadminamuaniiui mfnusisend nvnsamamiuag wa 2 wuih agfihdimsfing
Usraunsadlumavineu uaedaimmunnanni@ing s dvimgsennediuuy Agile
YIFUIMIANUANY ﬁ'ﬂﬁ’mz‘?’]ﬁ'ﬂmummﬁuﬁmiﬁﬂmﬁﬁwﬁmsnﬂqqmwumum

Y a

105 2 IAUATNTILAZ T ULANFANAY peslitdAynsanianszay .05

o

AndnAty: N1IzEiluy Agile, MIUTMISARTUANY
ABSTRACT

The research aimed to achieve two primary objectives: 1) investigate
the level of Agile leadership among the management teams of schools under
the supervision of the Secondary Educational Service Area Office, Bangkok
Area 2, and 2) compare the level of Agile leadership across these management
teams based on their educational level, working experience, and school size.
This survey-based study involved a sample of 365 teachers from the
aforementioned schools. The sample size was determined using Cohen's
formulated table. The respondents were selected using a combination of
stratified sampling, random sampling, and proportional sampling techniques.
Data were collected through a questionnaire with a high reliability coefficient
of .987. Statistical analysis involved the use of various measures, including
percentages, means, standard deviations, t-tests, One-way ANOVA, and
pairwise mean comparisons using Scheffe's Method. The research findings
revealed two key outcomes. Firstly, the respondents demonstrated a high

level of Agile leadership. Secondly, significant variations in Agile leadership
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levels were observed among teachers with different educational backgrounds,
work experiences, and schools of varying sizes. These differences were evident
both in the overall measure of Agile leadership and across individual aspects.

The statistical significance of these variations was established at a level of .05.
Keywords: Agile Leadership, School’s management team
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