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Abstract

This study aimed: (1) to examine the meaning and components of
teaching competencies that promote internationalization in the context of
Thai higher education; (2) to analyze the factors and mechanisms that influence
the development of lecturers’ competencies in higher education; (3) to construct
a competency development model for lecturers toward internationalization
based on data from in-depth interviews, focus group discussions, and observations;
(4) to reflect lecturers’ perspectives, experiences, and expectations regarding
teaching and learning development in the global era; and (5) to propose policy
and practical guidelines for enhancing lecturers’ competencies in Thai higher
education institutions. This research employed a qualitative approach using
semi-structured in-depth interviews with 15 key informants, including academic
administrators, lecturers, and experts in higher education development. Data
were analyzed using content analysis focusing on international teaching
competencies, the integration of technology and innovation, professional
development, and lifelong learning culture.

The research findings revealed that: 1.Regarding the meaning and

components of teaching competency that promote internationalization in the
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Thai higher education context, lecturers’ competencies consisted of knowledge,
skills, and professional attributes that support learning in an international
context; 2.The factors and mechanisms influencing the development of lecturers’
competencies in higher education were found to stem from internal
institutional mechanisms, external mechanisms, and policy-related drivers;
3.The systems-based model identified four key dimensions: digital competence,
intercultural communication, active learning management, and professional
development; 4.Informants reflected a need for digital skills, English proficiency,
and lifelong learning; and 5.The policy and practical guidelines for enhancing
lecturers’ competencies in Thai higher education institutions suggested the
following: policy guidelines proposing the integration of national-level plans,
strengthening institutional support systems, and implementing individual

development plans for lecturers

Keywords: Thai higher education / faculty competencies / internationalized

teaching / qualitative research
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