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Abstract

The research objectives were to 1) study the level of high performance organization.
2) study the level of factors affecting high performance organization. 3) study factors affecting
high performance organization of school under the office of secondary educational service
area 2. The population and sample were 24 schools under The Office of Secondary Educational
Service Area 2. Informants were 400 administrators and teachers, selected by multi-stage
random sampling method, by stratified random sampling, cluster random sampling and Sample
Random Sampling. The research instrument was a five point scale. Questionnaire about the
factors affecting high performance organization the reliability of 0.95, And questionnaire about
being a high performance organization the reliability of 0.90. The data were analyzed by mean,
standard deviation and stepwise multiple regression analysis.

The results showed that 1) the level of high performance organization were at high level
(X=14.12) 2) factors affecting high performance organization were at high level (X=4.11 3)
factors affecting high performance organization which significantly (0.01) were human resource
management (Xs), modern corporate management (X,) and lead organization (X;) All these
three factors could be predicted at 68.90 percent with the analytical equations as follow

Raw score equation Y = 0.538 + .368(Xs)** + .325(X)** + .179(X,)**

Standard score equation iy = A28(Zys)** + 307(Zya)** + .165(Zy)**

Keywords : Factors Affecting/ High Performance Organization/ Schools under the Office of

Secondary Educational Service Area 2
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