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Abstract

Academic rank classification system of teachers and educational personnel is a tool for
measuring expert levels in professions, which reflect from performance in accordance with their
professions; teachers, school administrators, educational administrators, and educational
supervisors, toward students and parents, who are service users in education. The academic rank
classification system must relate to the position standard system, salary system and appointment

and promotion of academic rank classification.
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Therefore, the regulations and the assessment methods of position and academic rank
classification must be established in order to maintain teachers’ and educational personnel’s
knowledge, competence, expertise level in position or academic rank which teachers and
educational personnel are appointed to. The purpose of establishing this new accreditation

system is to develop students, raise the education standard and educational profession.
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