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Abstract

The purposes of this research were to find : 1) components of the educational personnel
retention in the Local Government Organizations 2) a relationship model of the educational
personnel retention in the local government organizations. The samples used in this research
were 367 of the local government organizations comprising 734 respondents. The statistics for
analyzing the data were percentage, mean, standard deviation, Chi-square, Goodness of fit index
(GFI), Adjusted Goodness of fit index (AGFI), exploratory factor analysis, path analysis, and
content analysis. The findings of this research were as follows : 1) The components of the

educational personnel retention in the local government organizations consisted of 1) organizational
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leader, 2) job satisfaction, 3) support, 4) relationship, 5) quality of work life, 6) individual

characteristics, and 7) recognition. 2) The components of educational personnel retention in the

local government organizations causally related to each other directly and indirectly at the
statistical significance of .01 level. This model was c2 =1.12, GFI = 0.99, AGFI= 0.97 and
RMSEA=0.019, it was well fitted with the empirical data.
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