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Abstract

The purposes of this research were to 1) develop and verify efficiency of The Peer
Cognitive Coaching Model which enhance coaching competency and instructional competencies
and analytical thinking skill learning management of commercial college teachers and 2) study
effectiveness of the developed model. The research and development procedures and mixed
method were implemented. One-Group Pretest-Posttest Design and Equivalent Time-Samples
Design was employed. The purposive sampling subjects were 6 teachers, 235 commercial college
students from Panitchayakanrajdamnern Technological College The research instruments were
coaching manual, coaching plan, coaching calendar, lesson plan, achievement test, competency
evaluation test, record form, observation form, questionnaire and focus group items. Statistical
analysis employed were mean, standard deviation, percentage, non parametric the wilcoxon
signed ranks test, dependent t-test and content analysis.

The research findings were :

1. The developed coaching model was called “APCCMPRE Model” which consisted of
3 components, 1) principle and objectives, 2) processes could be divided into 8 phases : Phase
1 analyzing needs and deciding focus : (A), Phase 2 preparing knowledge and skills for coaching :
(P), Phase 3 collaborative planning and setting objective : (C), Phase 4 coaching : (C), Phase
5 mid cycle reviewing and reflective discussion : (M), Phase 6 proceeding coaching cycle
(P), Phase 7 reflective reviewing and conclusions : (R), Phase 8 collaborative evaluation of
coaching model implementation : (E) and 3) supported factors.

2. The APCCMPRE Coaching Model was verified to be effective as recommended by
experts. After the implementation of the coaching model the teachers’ coaching competency and
instructional competency were statistically significant higher than before implementation of the

model at .05 level. The Commercial college students’ analytical thinking after the learning
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