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Abstract

This research aimed to: 1) study the level of working life quality of personnel in subdistrict
administrative organizations, and 2) examine the relationship between the two factors, namely
motivational factor and hygiene factor, and working life quality of personnel in subdistrict
administrative organizations. The 307 research samples were personnel, including the officials
and permanently and temporarily hired employees, in subdistrict administrative organizations in
Prachuap Khiri Khan Province.

The tool for collecting data was a questionnaire. The data were analyzed by using
percentage, mean, standard deviation, and Pearson’s Product Correlation Coefficient.The research
results were: 1) Working life quality of personnel in subdistrict administrative organizations was
overall at a high level. The pride in their organizations was the aspect of working life quality
ranked at the highest level. The two aspects, namely working progress and security, and social
integration or relation were at a high level, whereas the last 4 aspects, namely work independent
condition, administrative characteristics, fair and sufficient compensation, and safe and healthy
working condition, were at a moderate level, and 2) There was relationship at a high level with
statistical significance at .01 level between the two factors, namely motivational factor and
hygiene factor, and working life quality of personnel in subdistrict administrative organizations,
with was congruent with the set hypothesis, from the research findings, subdistrict administrative
organizations should create safe and healthy working condition, provide fair and sufficient

compensation, in order to create better personnel’s quality of life.

Keywords: The Working Life Quality
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P3N IaUMUa 1MIA5EIVATIUS

Hada AUMNFINMIINNY
I

adle X X X X X X X X

u 1 2 3 4 5 6 7 8
A | 0.356%% | 0421 | 0448%F | 0.420% | 0.438%% | 0453** | 0418%% | 0357%% | 0.524%*
A, | 04735 | 0530 | 0585% | 0.550% | 0.494%% | 0534%* | 0.538%* | 0460%* | 0.657%%
A, | 0.534%% | 0535% | 0576% | 0.595% | 0.498%% | 0565+ | 0593%% | 0441%% | 0.684%%
A, | 0502 | 0.534% | 0576% | 0557 | 0.419%% | 0493+ | 0495%% | 0473%% | 0.635%*
A | 0589 | 0.621%F | 0.643%F | 0.698 | 0.488%% | 0560%* | 0.651%% | 0476%% | 0.742%%
39 | 0.599%% | 0.645%% | 0.690%* | 0.692%* | 0.569%* | 0.634%* | 0.659%* | 0.537#% | 0.790%*
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afnszay .01
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v AUMNBINMITNNY
Gl M
o X X X X X X X X
IUINY 1 2 3 4 5 6 7 8

B1 0.704%% | 0.563*%* | 0.520%* | 0.641%* | 0489** | 0.568** | 0.619%* | 0.347** 0.701%*
B2 0.613%% | 0.680*%* | 0.620%* | 0.658%* | 0.584** | 0.636** | 0.662** | 0.463** 0.778%*
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B4 0.577%* | 0.751%* 0.580%* | 0.546%* | 0496** | 0.561** | 0.660%* | 0.389%** 0.720%*
B5 0.517%% | 0.685*%* | 0.598** | 0.600%* | 0.551%* | 0.653** | 0.620%* | 0.396%* 0.737%*

et 0.714%* | 0.764** | 0.699** | 0.760** | 0.613** | 0.707** | 0.747** | 0.508** | 0.870%**
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