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A Study of Factors Affecting Work Performance Competency of Personnel in
Subdistrict Administrative Organizations in Prachuap Khiri Khan Province
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Abstract

This research aimed to: 1) study the level of work performance competency of personnel
in Subdistrict Administrative Organizations, and 2) examine the relationship between competency
supporting factors and work performance competencies of personnel in Subdistrict Administrative
Organizations. The research samples consists of 306 personnel in Subdistrict Administrative
Organizations located in Prachuap Khiri Khan Province. The tool for collecting data was a

questionnaire. The data wes analyzed by using percentage, mean, standard deviation, and Pearson’s
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correlation coefficient. The research results were: 1) Work performance competency of personnel

in Subdistrict Administrative Organizations was overall at a high level. The first of performance

competency, ranked in descending order of their mean scores, were collaborative competency,

achievement oriented competency, and interity competency, and 2) There was relationship at

a high level with statistical significance at .01 level between competency supporting factors

and work performance competency of personnel in Subdistrict Administrative Organization.

These two findings were was congruent with the set hypothesis.

Keywords : The Work Performance Competency
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