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The objectives of the research were to: 1) develop and determine the quality of the
Professional Development Model for the Enhancement of Coaching Competency of Subject Area
Master Teachers; 2) evaluate the effectiveness of the Professional Development Model for the
Enhancement of Coaching Competency of Subject Area Master Teachers, and 3) disseminate
the Professional Development Model for the Enhancement of Coaching Competency of Subject
Area Master Teachers. The samples were b subject master teachers in Anuchonsuksa School of
Ratchaburi Diocesans Schools in the first semester of the academic year 2014. The research
instruments consisted of Professional Development for the Enhancement of Coaching Competency
Model, model manual, professional development plan, coaching and learning management
competency assessment form, achievement test form, and the questionnaires about the opinions
toward the Professional Development Model for the Enhancement of Coaching Competency and
learning management .The data was analyzed by mean, standard deviation, and content analysis.

The research findings were as follows:

1.The Professional Development Model for the Enhancement of Coaching Competency
of Subject Area Master Teachers which was called “NPPC Model” consisted of 4 components.
There were: principles, objectives, process, and supporting factors to successfully implement the
model. The model was appropriate. 2. The effectiveness of the NPPC Model indicated that
2.1) the coaches had coaching competency at the high level, higher development of coaching
competency and suitability of NPPC Model, 2.2) the trained professionals had learning management
competency at a high level, and higher development of learning management competency, 2.3)
learners showed higher learning achievement and the opinions toward the learning management
competency at a high level. 3. The results of the dissemination indicated that: 3.1) the coaches
had coaching competency and ability of coaching at a high level, and suitability of NPPC Model,
3.2) the trained professionals had learning management competency and ability of learning
management were at a high level, 3.3) learners had higher learning achievement and the opinions

toward the learning management competency of the teachers were at a high level.

Keywords: Projessional Developmont Model/ Enhancement of Coaching Competency
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2. UsgantwavesgluuumsinamnImnsn
WierdBuadanssausmsldsvesngimingu
anIzMIBEUINUN 2.1.an3sausmslasyear 1A
auanny wun Tummsmdlasiianssauzms
Tasduanuindansldzluoumsiannisngn
agluszaud (X =4.60,S.D.=0.37) ilefinsan
nedumuhdmifisinisvesausaouzmsldy
voudldnduanuigegn fe dunsiiadedoms
(X =5.00, S.D. = 0.00) So9@a9:1ABMUMTETN
NYBEANITUS Az IWeuuHuMsldsias i
Ay (X = 4.80, S.D. = 0.45) MuUAN
frnazmumsdainamsdeudziounamsUga
uazlidoyadeunduiinzuumdshiu (X =
4.60, S.D. = 0.55) uaz%uﬁﬁs&hméw‘hﬁqﬂﬁa
ﬁmmmiﬁmﬁ’umﬂﬁ% (X=3.80, S.D. = 0.84)
diefimsandundsneunasndamslsumy
Tmaduiidindendaganhdeumsléuuums
WAMHBN 2.2, Wannmlumslasyeadlas
Tasduna 4 a%s Tavadedl 1-4 Tasama
wuh fannmsldsgaunnssduhunmaiiu
sgiudmudidunazifieinsanneyanalums
Téwasait 14 wuh flévdaussauzasldsan
szauthunandesziud lnedldsnguassms
Feujadiamani (X = 2.50, S.D. = 0.37, X =
3.00, S.D. = 0, X = 3.00, S.D. = 0, X = 3.00,
S.D. = 0) flasnguarszmsizeuimmnlng (X
=2.30,S.D.=0.27, X = 2.67, S.D. = 0.16, X
=2.67,SD.=0.16, X = 2.83, S.D. = 0.23)
glasnguasgmsizeuimuanlszmea (X =
2.30, S.D. = 0.16, X = 2.30, S.D. = 0.16, X
=2.67,8.D. = 0.16, X = 3.00, S.D. = 0) {1A%
ngnaszMsBeudImeadas (X = 2.50, S.D.
=0.37, X = 2.83, S.D. = 0.46, X = 3.00, S.D.
=0, X = 3.00, S.D. = 0) uazflasnguaiszns

sluuumsiannInIniveasnadiwanssauznslay
nilen a3dgUniag - niGen Havug

Fouidaandns (X = 2.17, S.D. = 0.37, X =
2.30,S.D.=0.16, X = 2.30, S.D. = 0.16 = 0,
X = 2.83, $.D. = 0.46) 2.3. ANNAAITUYDI
Tﬂ”ﬁﬁﬁﬁ&iagﬂ BUUMIARBITN TN (NPPC Model)
Jlasnnauiianudniiudl guuuumsimm
InBnanumInzanlugmumdnms Iagilszad
Hhvatfuayu waztuaeumssuinnu Jums
fufinnuegaihuszuy eianiniweduse
enhliglénAnauauzlumslds fSums
TasHanssauslumsiams GenidenalvifiFeus
HOFUGNBINIMIBEUGITN 2.4, aNIIaUEMS
Famsisouivesdsumsldsduanu vaamsls
suvumsiannIndn wu Tunmssegly
szavlunan (X = 2.64, S.D. = 0.21) il
Ansaniusedn woh giumslasianssous
ms¥amsiseudlussiuthunans- Tneshufdien
IndsvesanssauzTamIGeuiiuanuige
fign Ao dumslFdensaenuazdmumsianag
Usziiuna (X = 3.00, S.D. = 0) 509a9:1ADMY
mM3danInIsNAIIen] (X = 2.60, S.D. = 0.55)
mumimauuwumimﬂmsaus (X =2.40, S.D.
= 0.55) wazdwifidndsiosiigafedu
mseanuuumhemsizeni (X = 2.20, SD. =
0.45) nazilefinTsanaAndevesanssousms
Famaseuidmanuinennazraimsldzluoy
mswan3ndn wh lasmwsmdidundends
ganaeumslfluny (X = 2.64, S.D. = 0.21)
e (X = 1.84, S.D. = 0.19) mNa1AU
2.5. WannmslunsIamsGeudvedsumslas
Tasduna 4 a%s Tavaded 1-4 Tasama
wuh BiannmslumsiamsiFeudlunmsne
Tuseduf-Annuagiiiefimsannedu wuhdu
fifiendsvesiannmsanssausmsamsisou
gifiga AedumadsuunumsiansGoud

q

CaNe
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(X = 455, SD. = 0.54) 50989AMUMS
JausziiunaFou (X = 4.50, S.D. = 0.26)
mumsesnuuumiiemsizeu (X = 4.35, S.D.
- 0.45) uagdhuiiicnmasyosiannmsausiouy
matamsGeuimigadodumsinfnssums
Seuduazdumslifomsaeu (X = 4.30, S.D.
= 0.29) mudduiieinsanmstamsSensves
fsuldsneyaaa wodh Sumsldsnguanssas
Feuiadiamani (X = 4.50, S.D. = 1.00, X =
450, S.D. = 1.00, X = 3.75, S.D. = 0.50, X
= 3.75, S.D. = 0.50, X = 4.00, S.D. = 0) {51
msldsnguanszmsiBeuimuing (X = 3.25,
S.D.=0.50, X = 4.25, S.D. = 0.96, X = 4.25,
SD.=0.50, X = 4.25, S.D. = 0.50, X = 4.00,
S.D. = 0.58) {3umslasngueanszMaiBeuinImn
sz (X = 5.00, S.D. = 0, X = 5.00, S.D.
=0, X = 4.50, S.D. = 0.58, X = 4.50, S.D. =
0.58, X = 5.00, $.D. = 0) {5umildsnguaiss
msBeuinedans (X = 5.00, S.D. = 0, X =
5.00, S.D. = 0, X = 5.00, S.D. = 0, X = 5.00,
S.D. =0, X = 5.00, S.D. = 0) uassumslés
nguanszMaBeuidaandnm (X = 4.00, S.D.
=0, X =4.00,SD. =0, X = 4.00, SD. = 0,
X = 4.00, S.D. = 0, X = 4.00, S.D. = 0) mu
§16 2.6, naduguismemaSeuvesdSeuiien
fudumsldy lunmmufiazuuigetu Taod
avuuunaslumsSoumnhed 14 (X = 813,
SD=0.09, X =8.13,S.D. =038, X = 8.32,
S.D =0.33, X =8.31, $.D. = 0.17)gan 1Az uUY
navAouReu mihof 1-4 (X = 1.40, SD. =
0.13, X = 1.47, S.D. = 0.29, X = 1.39, S.D.
= 0.18, X = 1.27, S.D. = 0.04) MuMAUNG
FugmimemaiSeuvesd Seuil FeufugFums
ThswuhilsedunamaiFougatunaganinasi

sluuumsiannInIniveasnaiwanssauznslay
wilen sdguniag - e Haug

e lagazuuudeudaema (X = 19.75,
S.D. = 3.65) azuuuTINTEHINMAGEU (X =
19.75, S.D. = 3.65) AZUUUTINAQDANAGTHU
(X = 77.75, S.D. = 5.65) 2.7. {i38UNANNAN
UM IIAMIITOUMITOUYBINTUMIABDY
Tusgsududisann (X = 2.74, S.D. = 0.48)
waziilofinsanfunsdumuiduitn Foud
ANuAaudoMIIansisoumsdeulussau
gege Ae dumsdszidiunalumsifeon (X =
2.76, S.D. = 0.47)509411ADMUMFINNINTTH
m3iseni (X = 2.74, S.D. = 0.48) uazdu
gamuae FudemIBoumsaou X = 2.72,
S.D. = 0.50)

3. WaMIvegHaFUUUUMIWAIR BN
Wiereuadnanssausmsldrvesngimings
ansgmsBeuinud 3.1 Jlasianssousmlds
auanuraInslsuumaianImnsnedly
5200@ (X = 3.90, S.D. = 0.50) Aanua e
Tumslagluszavihunae (X = 2.80, S.D. =
0.30) uazdanuAauIFIIUDHAAMIUNIAN
Saquszasd Tedvaifvayuuasiunoumsmiiiu
AueIMINATIR I o1 Na eaNITaus
M3las (NPPC Model) Hanuwmngauingil
mythameghuiussuuiedumsianninin
ptndeliios 3.2 Fumsldsiianssauzduana
Slumsiamsiseuiluszauthunan (X = 2.72,
S.D. = 0.32) ianuansalumsianmsiseuiog
Tusgauann (X = 3.90, S.D. = 0.50) 3.3 {58
finadugninensidoundaioumien 1-2
(X = 8.60, S.D.= 0.37 uaz X = 8.00, S.D. =
0.27) gannneuseu (X = 3.63, S.D. = 0.85
way X = 3.75, S.D. = 0.46) uazianNuAaLi
famaramsseudvedsumslavedluszauin

(X = 2.72, S.D. = 0.50)
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afUNENamsINY

1. MnnamIvanazmlssdnsam
voegtuuunsRanindwifierasuadng
anssauzMIldsvesagiaiinnguanszms Geuj
(NPPC Model) 6‘1’%@ vi'mmim’maaumﬂﬁj L%EJ’J“B’]QJU
udrirgunuiiquamwduanuifisansad
Tassafruuasiduilomilszansmmvngan
fonhWF1E ilideunnagluuumsiann
Indwiiioduadeansiougmildsuesn;
shvthnguansgmsidend Imasuiiumaanai
ABUYBIITNIBIIZVY 1At HanITIANer
Foyaiinerdosfuulome iWhnnsnauw
utun (Master Plan) fhepusnanmdanuama
NBYT WA 2555-2570 HAMTIANTHANANNT
unAauagnquiifnedesiumslasmsitouives
Nflmlj (Adult Learning Theory) #anm3ILuIAn
mqyﬁm'széﬁﬂumﬁﬁmﬂ (Leadership Theories
Supervision) #&NNITUUIAANHY NPT
(Motivation Theory) WanMIUUIAANHAMT
waesuulas (Change Theory) WanmM3suuIAa
maamaﬁauﬁa’mﬁu (Collaborative Learning)
suuumaiannINTFUILLYIANMIAUM IO
(Job-Embedded Professional Development)
msqualidn)inmiuazuuzin (Mentoring) uaz
snysanmsléiumsldslas wdnmsuun@a
AerfumsTdserfiigu msldsuuuiiouds
iilou (Peer Coaching) mslasmssamsiSoums
&0 (Instructional Coaching) mﬂﬁmﬁaﬁwm
HJayanuazanu@a (Cognitive Coaching) M3l@s
fituanuuansieludineg vesdsumsldy
(Differentiated Coaching) gy ﬁ’j\‘lﬁmiﬁi}z
idendslumsldsriemaiialumsldstued iy
Tadenarge i 15U ANNFANNEINTAYN
Jdvuazdunslds Afideamsiannio

sluuumsiannInIniveasnadiwanssauznslay
nilen a3dgUniag - niGen Havug

deanisldas sanldafadeativaynluns
MIuMsIATaMUAlNaADANNEI59Y09MS
fufiunudidonndesiuumiia NQuy Vol
ﬂ??mmuuazﬂmz (Glickman and other, 2010:
469-471) finanfamsguruurdanisiSeud
(Professional Leaning Community: PLC)
Tnunszuumsiannindnlasfinisiam
InFNABMITAINMIBENIaTNAMIITEUTYeN
uniseu M3ldsuuuee (Types of Coaching)
1ae Costa and Garmston (2002), Knight (2009),
Sweeney (2008) uazizs 1a15vud (2556:
304-306) lazdenndeaiumidTovesnioadng
daite (2552: 391) adngluuumstimamsden
“APFIE Model” giiu 8ueq (2553: 261)
adagluuymstimasuuvainraledIsnig
#lofid (CIPE Model) 1371 1a58meny (2552:
334)6%1@;51]Lmumﬁﬁmﬂé’mﬁamaﬁ (PPIE)
Faws Fundu (2553: 249) sUnuumslds
ANED (PPCE Coaching Model) uag INUTIA
Bondond (2556: 279-284) JWuUUMIIAS
107 B4 1dNND015 (APCCMPRE) ﬁﬁgﬂuuu
AerfumsiaudnsnlumshniTelagld
asguMslumsaiivaueghuiiuszuy
2. NAHANTUIZIHUYTEANTNAVD
sUnnmiaindnieaiuauausouz
Msldsvengriaminngualsznsisoul ina
Mol
2.1 JlAsHaNssTauznIsIABa I
andluszdud fannnslunsldsgetiiy
ey wazdldsiianuAaduihgluumsiann
Indwifieiaduadeanssaugnisldsvesas
shvhnguansensSeudiiamvanga i
LW'iW?'WE‘]JLL‘]J‘]Jmiﬁwuﬁ"’li”l%WLﬁﬂLﬁ%Na%IN
anssauzMslasvesaginvinnguaszmsen]
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fnsaniunsedraduszuy fdunouns
fuiinmiigai giomaiannindn waums
TAsuazUfiunsldviisany fimsiaeusuany
Aruagnensudumalisanisldeingia
UATAMIIABAUTAUMIMUTZYZVDINTZUIUMT
Wanmimdnlsznoude 4 sses Ao ssesi 1
Jiangianudeamsduiu (Needs Analyzing:
N) fldssmnvgiumsldsianzianudoans
uflunazafeanuassinlumsiannlums
Wanmstamsieumsden szozi 2 wew
anunioulumsiaiunIsIn (Preparing for
Professional Development: P) iiluszeziasen
anundanlumaiauimsn §lasinsondu
anudmglismushgumsldsuasinyglums
Tasdsumslasesonanuilumsiamateums
aou uaginuglumsden lnsanuiuagiinuzian
NAMIFUMIOVIN  MIANWIAIBAUIDY A
m3UsAmMsvemuuzinn (Mentor) Qﬁﬁmm
annsalunanges MsesnuuUMIdOU MIIA
Uszifiuna wasmsldsszezii 3 masufiums
WEUIBIIN (Proceeding: P) Falsznouday
3.1)
3.2) n15sandlenulas (Collaborating)
3.3) msaumuuﬁaazﬁ@uwa (Reflecting
Conversation) 3.4) m3i3uiaI8nsU Ia

ATIINIUHUATTIA B (Planning)

(Action Learning) wag 3.5) msdsziiunalive
Manm (Assessing for Improving)szesi 4
MImausAulumM e INInedde i
(Collaborating Continuous Professional
Development: C) iiuszozfiglasuniszyu
d’ d 4 d! o/ > d’

wanuldsudseaumsalmslassanuuasiuiine
1 d 4 as Y o =4

aenenlseaumsainslas Ismslimdsnmn
nuzrhaugsumslasmssuionuudleilaymms
EsNusaMsIimaslaseanusazAume inaany

sluuumsiannInIniveasnaiwanssauznslay
wilen sdguniag - e Haug

sfielumsiannimiweduseilosdaglums
%30 sumaiauindniinannduiiingg
f3nvuizih (Mentoring) ielmssiiinms
WA FNAaUsEENSAINAaeanITzUIUg
Tasdifianuannsalundngasmseenuuy
msdeumaalsziiunasazmslasineaziden
Tunsiazesfilsznonidenndesiumnan ngwi
?Jaaﬂévmmuuazﬂmz (Glickman and other,
2010: 469-471) fnanAnsgusUUHIA
ﬁﬁlui (ProfessionalLeaning Community: PLC)
Juflunszummsiannindnlasfinsiam
IBNARMINANMIFEUT LAz AN TEUTVRN
UniseuMslAsuUDEINY (Types of Coaching)
1n® Costa and Garmston (2002), Knight (2009),
Sweeney (2008) uazi®sn 1a15eud (2556:
304-306) avdonAdasmNIToveaInTeedng
dality (2552: 391) adnguuumstimamsaen
“APFIE Model” gfiu #usq (2553: 261)
as193dununsiimanuuvaInyaleIsnns
#lafid (CIPE Model) 7351 1asemeny (2552
334) a%mgﬂLmumiﬁmﬂﬁmﬁamaﬁ (PPIE)
BYNT $unau (2553: 249) Jluuumsldy

A AAA

nwWEe (PPCE Coaching Model)

= o -4

uag INUNA
PaNdIONA (2555: 279-284) JUuuumslas
A d

ONBBLONNDD15 (APCCMPRE) ﬁﬁgmmu

]
o o/

ingInuMIHaIssNlun M lagls
aszuuMslumsaiivnuesuiuszuy

2.2 Frumslasianssauzmsinns
Beuiauanng vaemslsgluuunisimmn
Insnlunmsn won giumsldsianssaus
matamaBeuilusziuihunan-d Tasduid
MindevesausausMsTamaseuiiuauige
fign fe sunslddemsdennazdumsiauas
Y521 HUNATOIAINIABAIUNITTANINT TN
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MIFUT MUMIITVGULHIMIIAMSIFTEUT 1Az
muviuﬂ'wmaauaﬂmaﬂﬂamumiaaﬂu,mJ
mirenaiteunasiiefingandnisves
AN330ULNIIANMITEUTAUANNTAOULAY
NaINMslEUuuumInauImnsn wud lag
amsndiamdsndaganiinounisld gl uuy
Waunslun13dansiseusvesdsunslas
1nnsdang 4 a3 Tasamsan wudh
Bianmslumsiamsisenilumnsisegly
sEdUA-fann muddy wezidiefimsannedu
wud1 dwdfifidnadsvesiannmsanisauy
mstamaeuigaiiga AedumaiBeuuaims
Famsiseul sevanunfemumsindssiivka

HISEUMUMITDDNUVUVUIIMI T IULAZAUNH

U
1

AAAIYBIN AN TINTTAULMIIAM T FTEUFN

Q
!

domsaeuiaiifumaglufumseeniumhe
MIBeUI5UMIIABEINNT000N LIS
Fonildmangan Iasdnumdngasanudny
1azHMIANSAH FEUTNIABDN LUV
Beusldimmnzandenadeanunszuiumsuag
A1 AIUMTIRIULRNUAITIANTITOUF I8
unuMIIamMsiseuldinzandnsuazljia
MIVYUUNUNITIANITITEUTAIUNTNGAT
douAnun mummgmﬁa%’fﬂﬁmsﬁwm
maBsunkumsiamaBeudldmngannniy

MUMIIANINTINAIGEUT IATINTINAIFEUS

Idasefuupmmsdou uaziiannmslumsiams
= v 1 °o v S X '

SUggNIUMNAay Maliumsizngduuums
Wannimndniinmsmauedruduszuuluns
st lvgldstanssauglumsldsansa
TdanugihnazirividonznaoanszuIums
annalunmsaniumsianImnsndaniaie

atuayuae uleuievesdaununayyInIi

NgaaedmumsinnanIsumIizeuitaziumsls

sluuumsiannInIniveasnadiwanssauznslay
nilen a3dgUniag - niGen Havug

AnuAddyiuMaiauImsN fuimslsEeu
mummamzymmmiwwuﬂw MIdaIn
afuayulududesnneanuazmnuazaly
m3aniiung anuadaslivesdldsuasdsums
Taslumsianndnemnysanuies Jlasuazisu
mslasiinasmwiaasanulinadaiulums
fiiiunuBdenadesiy ndnmsunaameniu
MINAUUIFITN ATZVIUMTUASIDAITWAIU
IBNuDDENg ldun sUuuumsiannyaains
7181AAQ (Individual Guide Staff Development
Model)MINMUIYAAINTAIYNMTAUNAUDE
Usziiuma (Observation/Assessment Model)
sUnyumswanImnanuuuidinginlunis
Ysulzanagiiann (Involvement in a Development
and Improvement Process) jU HUUAIIWEIU
AFNUUUHABUIH (TrainingModel) 31/uvnms
W3 BN uuuautars (Inquiry Model)
ATZUAUMINAUITIFWULUY PBSE Model uag
AMSWAUUIIBBWUUY Cognitive Coaching
MINAUIBIBN (Professional Development:
PD) wiemsnauiyaainsldiduiiooidn
(Professionals) A15lA®A15d0UYBY The
University of Kansus Centre for Research on
learningm3 1A% UUUANe (Types of Coaching)
1ae Costa and Garmston (2002), Knight (2009),
Sweeney (2008) mﬂﬁﬂﬂﬂ@%mmq (Expert
Coaching) msT&suuuifieudloiien (Peer
Coaching) mﬂﬁmﬁ'aﬁmmmmiuazaﬁi’]iytyw
(Cognitive Coaching) mslasiieNanms
InM3isumMsaeu (Instructional Coaching) uag
msl@siiiuanauansavesny (Differentiated
Coaching) nazdenndesiuamilieveaneedng
daide (2552: 391) aiegluuumsiina
M3dau“APFIE Model” gty 8uen (2553: 261)
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adegluuymstimasuurainraledIsnig
#lofid (CIPE Model) 1371 1a5ameny (2552:
334) aﬁngﬂLmumﬁmmﬁmﬁamaﬁ (PPIE)
Fams Tunau (2553: 249) sUuuumslds

WNED (PPCE Coaching Model) uag INUTIA

1
I~ ]

1DINTI0NA (2555: 279-284)

A d

lNTBLONNDD1S (APCCMPRE)
2.3 @LiauuwaﬂwiLiauﬂuszwﬁwa

v

= =2 = o/ Qo‘ =) =
YUGPIVULATHHATNGNINN Soulunwsiui

suuuunslés

azuuugatu InsfiazmnindslumsGeunhed
1-4 §ail azwndsvdaFeunhed 14 ganh
asuumATneuBey miel 1-4 nadugnd
memaiseuvesdiSeuiiSoufudTumslas wuh
fissfunamsisougaiunaziunaeinagy
naziianuAaiiudemsiamizeumsiuearsu
msldy luszduifiudesnn wazilofinsaniiiu
NHIU BUADGIR Ao umstaziiunalums
136U 399aNABMUMITANINTINATITOUS 1Az
Sudugaiede smdemsiSeumsden il
NN IUMTARINTINANIFEUMITOUYBITD
mslas lriniseundmnnlufanssumsieunms
aeuniuiFoududidy wiumsUfifieda
Avnssnlitinseuidiwsnlufsnssumsiseu
myden JAN uazinaudnnTzguTinEeul
anuanlaliinisenidiusinlumslssifiv
autesuazilszifiwiiow AanssumsiFeudiiy
Aisemiudhany il Senlfiiaese dnmnde
autes sumslidemsaendumsldslideld
wiangan asfuidlemiiaey 15devenss win
SetueamnzaniuTouazmaisouivesd Sou
¥devenss mnzanfuurumsamsouias
fuilomniiaen Wi Seuiidawmsnlumsléde
aumsiadsziinnad Seugiumsldsingia
Ysziiumag Seuldminzan Imsmadeuneu

sluuumsiannInIniveasnaiwanssauznslay
wilen sdguniag - e Haug

Fou malszuszinieulas)ssiiunasiseu
smalszifiunudnmaiiegnmannvians iauas
Uszifiuna unenguuaznoyanalszifiuna
diseunnizes ISnuulssiivuulsiouazdmis
naglFnmsamaevldiniFouldnsanlums
famanlusudeuliinSouidusmlufonss
msseumsdowiugisewiudidy niuns
UfRvswatvnssuliinseulidsnlufanssy
MIFeuMsaey 1N uazmaudinnszdu
inFeudanuauly inGeuddminlums
Uszifiumuesuazilszifiiion Aanssumaiseu
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