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Abstract

The objectives of this research were to determine the component of the quality of
work life in Thai Police Officers, and to test the validity of the structure equation model of
the quality of work life in Thai Police Officers with the empirical data. The sample consisted
of 386 Thai Police Officers. The multistage random sampling method was used for sampling.
The two instruments employed in this research were the structured interview and the
questionnaires concerning the quality of work life. The questionnaire regarding its reliability
in the form of an alpha coefficient was 0.883 in terms of the quality of work life. The data
were analyzed by Exploratory Factor Analysis, and Confirmatory Factor Analysis.

The results of this research were as follows:

1. The component of the quality of work life consisted of 1) social integration, 2)
development of human capacities, 3) growth and security, 4) constitutionalism, 5) social
relevance, 6) safe and healthy environment, 7) the total life space, and 8) adequate and
fair compensation

2. The results of the structural validity test of the quality of work life model shown
that Chi-square (X°) = 1991.347, df = 908, X*/df (CMIN/DF) = 2.193, RMR = .043,
RMSEA = .056, and CFI = 1.00 indicated that the model were consistent with empirical
data significantly.

KEYWORDS : Quality of Work Life
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