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Abstract

This article is based on a study of a model of school administrators’ competency
development in accordance with education professional standards. the purpose of research
is to develop a model of school administrators’ competency development in accordance with
education professional standards. The research follows several procedures: (1) reviewing
related literature for research framework conceptualization; (2) developing the school
administrators’ competency in accordance with education professional standards and was
validated by connoisseurship; (3) devising the development model by gathering data through
the school administrators’ questionnaire on needs’ priority development, the educational
administrators’ interview on necessity, goal, methods and development driven of the school
administrators’ competency, and the experts’ judgments on competency development tools
by the Multi - Attribute Utility Technique; and (4) evaluating suitability and probability of
the model by an experts’ rating scale questionnaire.

The research reveals the following results: (1) the school administrators’ competency
in accordance with education professional standards consists of 20 items with 101 behavioral
characteristics; (2) the characteristic of the model is an integrated development model for
developing administrators’ competency development focusing on the academic affair
administration competence, the management as quality assurance competence, the operation
management competence, the change management competence, and the knowledge
management in organization competence; and (3) the experts agreed that the model developed
was suitable at a highest level with mean values of 4.57 — 4.86 and, was probable at a high
to highest level with mean values of 4.29 — 4.86.
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