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School Administration under the Bangkok Metrolitan

Administration in 21* Century*

Somwang Wongwaipaisal’ and Prasert Intarak®

Abstract

This research is a descriptive research using qualitative and quantitative
methods. The purposes of study were: 1) To investigate the elements of school
administration under the Bangkok Metropolitan Administration in the 21% century,
and 2) To check the elements of school administration under the Bangkok
Metropolitan Administration in the 21% century. Based on the qualitative method, 18
experts were interviewed. The population of this study was 50 district offices in
Bangkok Metropolitan. The samples were 48 district offices determined by Krejcie
and Morgan table (1970, 605). The respondents were divided into three groups: 1)
Administration group comprising district directors and school administrators, 2)
Operation group comprising supervisors and academic teachers, and 3) support
group comprising the chairmen of the school board and the heads of district education
in Educational Service Area Office. The subjects were 288 from 6 each Educational
Service Area Office in 48 Area Offices. The research instruments were interview
form and questionnaire. The statistics for analysis were frequency, percentage,
arithmetic mean, standard deviation and exploratory factor analysis.

The findings were as follows:

1) There were three main elements and four sub-elements of the school
administration under the Department of Education Bangkok Metropolitan in the 21
century, namely, 1) Learning organization of school in 21st century, including 1.1)

School administration in 21% century and 1.2) Skill for students; 2) Competencies

* This article is a part of the dissertation entitled “School Administration under the
Bangkok Mrtrolitan Administration in 21% Century” in Ph.D. in Educational Administration
Progra at School, Silpakorn University, Nakhon Pathom, Thailand

® Ph.D. candidate in Educational Administration Program at Graduate School,
Silpakorn University, Nakorn Pathom, Thailand. E-mail address: somwang_070509@hotmail.com

® Assistant Professor, Ph.D. and advisor in Educational Administration Ph.D.

Program at Graduate School, Silpakorn University, Nakorn Pathom, Thailand
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of administrators, including 2.1) Qualification of Administrators, 2.2) Skills of
administrators; and 3) Educational control.

2)The elements of school administration under the Department of Education
Bangkok Metropolitan in the 21* century were multiple component and appropriate,
possible, advantageous and accurate based on the theories, principles and concepts

of the research framework.

Keyword: School Administration in 21% century
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