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Leadership, Workplace Spirituality, Good Corporate Governance
and Learning Organization of Middle Management of

the Organization Listed on the Stock Exchange of Thailand*

Kittipat Ittiaree’ and Rattigorn Chongvisal®

Abstract

The objectives of this research were to study the level and the relationships
between leadership, workplace spirituality, good corporate governance and
learning organization and to study the common predictors of learning organization
from leadership, workplace spirituality and good corporate governance. The
samples of this research were the middle-level management of the organizations
listed on the Stock Exchange of Thailand, totaling 150 persons from 52 companies.
The data collection method was questionnaires. The statistics used for data
analysis were percentage, mean, standard deviation, Pearson’s product moment
correlation and multiple regression analysis.

The research showed that 1) the levels of leadership, workplace
spirituality, good corporate governance and learning organization were at a high
level, 2) leadership, workplace spirituality and good corporate governance had a
positive relationship with the learning organization at .01 level of significance.
(r = .489, .930 and .725, respectively), and 3) workplace spirituality significantly

predicts 86.3 percent of the variance in learning organization.

Keyword: 1. Leadership 2. Workplace Spirituality 3. Good Corporate Governance

4. Learning Organization

* This article is part of a Master’s thesis in Industrial and Organizational Psychology at
Department of Psychology, Faculty of Social Science, Kasetsart University.

® Student in Industrial and Organizational Psychology at Department of Psychology,
Faculty of Social Science, Kasetsart University.

® Associate Professor, Ph.D. at Department of Psychology, Faculty of Social Science,

Kasetsart University as Thesis Advisor.
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