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The needs of core competency development
based on morals and ethics in teaching profession
of Teachers in The Secondary

Educational Service Area Office 3 Nonthaburi province*
Jureerat Boontong® and Tongluck Boontham®

Abstract

The purpose of this research was to study the needs of core competency
development based on morals and ethics in teaching profession of teachers in
The Secondary Educational Service Area Office 3 Nonthaburi province. The
sample group of this research, selected using Stratified Random Sampling, was
334 teachers of in The Secondary Educational Service Area Office 3 Nonthaburi
Province. The research instrument used for collecting data was Likert Five-point
scale questionnaires. The data were analyzed using percentage, mean, standard

deviation, and priority needs index (PNI ). The research revealed that

1) the current state of the core competench;:dgivelopment based on moral and
ethics in teaching profession performed was at a high level (X = 4.28, S.D.= 0.70),
2) the expected state of the core competency development based on moral and
ethics in teaching profession performed was at a high level (X = 4.90, S.D.= 0.31),
and 3) the needs of core competency development based on moral and ethics
in teaching profession offered were sorted in descending order as follows:

1) teachers’ appropriate living, 2) teachers’ high sense of responsibility and

* This article is a part of Master of Education entitled “The Needs of Core Com-
petency Development Based on Morals and Ethics in Teaching Profession of Teachers in
The Secondary Educational Service Area Office 3 Nonthaburi province”, Faculty of Technical
Education, Rajamangala University of Technology Thanyaburi, Pathum Thani, Thailand.

® Master of Education, Faculty of Technical Education, Rajamangala University of
Technology Thanyaburi, Pathum Thani, Thailand.

® Thesis Advisor, Ph.D, Faculty of Technical Education, Rajamangala University of

Technology Thanyaburi, Pathum Thani, Thailand.
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self-disciplined especially in their profession, 3) teachers as role models, and

4) teachers’ love and beliefs in their profession.

Keywords: 1. Vocational competency 2. Ethics 3. Ethics of teaching profession

4. Secondary education
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