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Abstract

Thailand is facing changes similar to the global society, whether it is environmental changes, societal shifts,
or technological advancements that are altering the way people live. This has resulted in a lack of essential life
and work skills. Therefore, the aim of this research is to develop a future skills framework necessary for Thai
citizens of all age groups, including 1) early childhood and youth, 2) pre-working age, 3) working-age adults, and
4) older adults. The data sources comprised 1) research articles and academic papers in English from the SCOPUS
and Google Scholar databases published between the years 2011 and 2022, and 2) details about the management
of learning new skills teaching through popular private sector learning platforms in Thailand. The informants were
nine experts on the future skills for Thai citizens, selected through purposive sampling. The research instrument
used was a questionnaire related to the necessary future skills for Thai citizens across all age groups. Data
analysis was conducted using content analysis. It was found that there were 79 future skills applicable to all Thai
citizens. These future skills can be categorized into six groups: 1) Future-oriented Leadership, 2) High-performance
Productivity, 3) Leadership and Communication, 4) Self-awareness, Emotions, and Social Skills, 5) Personal Smart
Living, and 6) Sustainability Skills. Additionally, there were 36 necessary skills for early childhood and youth, 34
skills for the pre-working age, 71 skills for the working age, and 18 skills for the elderly. The developed framework
of future skills for all Thai citizens can serve as guidelines to enhance the skills of Thai citizens, enabling them to

work effectively in the present and gain a competitive advantage in the job market.
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nnwe Juenaauaun  Juedsadng  devew  dlwalgels
WAL N13119%
Hiurkeaw1aa (alpha for the future)
1. mmﬁ@ms_jul,m:ﬂa'aaﬁmamsmﬁ'ﬂmmm (agile working) v v v
2. MIvsmsanaauus (change management) v
3. NI ausIsNTiLane9 (cross-cultural skill) v v 4 v
4. mijfl,m:l,ﬂuwmﬁaaﬁﬁ (civic literacy) v
5. msmwﬁfﬂjﬁmﬁ'ﬂaﬂ (global awareness) v v v
6. MITUIARaUAMUAEuLUaIuazwIanTIN (driving change v
and innovation)
7. ANNANSBILAEMTINALEY (initiative and self-direction) 4 v v
NIAHAANINIZAUEI (high performance productivity)
8. MINUNBUAZUIAITIANTT (work-plan development) v v v
9. MIVTHIINIUALNIIASAUANNFIATY (time management v
and prioritization)
10. NMIINUNBLAZLUIHIINNNNTEH (financial planning) 4 4 v
11. MITURUWIAR (life planning) v v v v
12. mmﬁ@ﬁﬁw”ugﬂ“lmm (organizational engagement) v
13. M33AALTILINNT (executive function) 4 4
14. ANUTLAATOLAD ALY (self-responsibility) v
15. MIAIVANUAZNITAUARLEY (self-control and regulation) v v
16. MIFTIANNNIEATOTH (enthusiasm)
17. mi‘ﬁ’]ﬂ’nuLfﬂlﬂﬁ;ﬂu‘ﬁd“ﬂamumd (understanding own v
strengths)
18. anuaansnlunsiuduananuFuBaIMIan NuAan T v v v v
(resilience)
19. M3fiaNanangmsIIy (integrity) v
v

20. MIFTHHANAA [UUAZANNTLAATAY (productivity and

accountability)

61



Silpakorn University e-Journal , L
(Social Sciences, Humanities, and Arts) 07 43 2L 5 (Mkeow - qaIaN) W.A. 2566

ISSN 2985-2536 (Online)

o [

@137 1 inseunsemaandnduiwivdszmntinonndisivhuunanungdurinee (da)

o o & 9 ' o o e
NNye ’JHLG]ﬂGIEJ%@T% 'JEILGI‘%EINL‘;;’IQ NN é‘lﬂm‘lgﬂlﬂ
LAaZaNITh N1379%

v
v v

21. MIVANUTINIITORALA (multi-disciplinary versatility)

22. mmlﬂmgﬂ‘i:naumi (entrepreneurship) luqsﬁﬂm
vanld uaslilEasna

23. mmna”wmzyLLazmwuﬂﬁﬂLﬁﬂaaﬂwaL%uwzau (courage and
risk-taking)

24. MIIWAI UALANUNAILWA (energy and passion)

25, mm%’wmwjﬁﬂ Wuidvesuazmidadulanidauia

(ownership and decisiveness)
26. ﬂ?ﬂuﬁﬂumuﬂ’]dﬂ@@’] (intellectual humility)
27. M3WIAUIANT (service mind)

28. VNEeNIMeuazn13UUa (physical and practical skills)

2o a . . .
ANTHWILAZNIIFBET (leadership and communication)

29. MIFBANTIUNENT1TOAE (communication)
30. M3fasT uazliuiia9a3198356 (communication and
influence)
31. Myawewas19ilszin5nw (effective presentation)
32. INBEMINUADY (asking the right questions)
' & s X . . .
33. mWsatnsaslanazings (active listening)
v A a .
34. ﬂ’]iLij‘H.quﬂﬂa@luLLUUﬁiaLLidU%@]’]ﬂlﬁ] (role modeling)
35. MIFIFUNAL (crafting an inspiring vision)

36. M3tdueiinagnalaiusin (fostering inclusiveness)

U

%

37. mudumiassl#iau (coaching)

oo §

38. mil,a%uwa"ﬂmnu;é’ﬁu (empowering)

39. N13L97391618794 (negotiation)

AN N N N N N Y N NN

40. MTFORIUULTING D URZMITTINWAIIANITVINN

(organizational skill)

<~
~
~
&

41, ANUABINABLD uazMTuFAINTH BRI
(empathy)

42, nwa%amwm%aﬁﬂri@é‘u (inspiring trust)

43. MILIMIANMUTALLE (resolving conflict)

44, MIVITANULRE (risk management)

D R

45. M3dam A liuiuan (coping with uncertainty)
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o

s [ [3 a 1 o 1 a
nnwe TWANAAUEW  IEIA3BATNgG prin  dlwalgede

LRZLa1ITW N13N9H

v 3 o M . agn .
ann:n15§anmu 913N LLazdIAd (self-socio-emotional conditioning)

46. mMyuadlanluuid (optimism)

47. ﬂﬂiﬂi:%ﬁﬂi@uLad (self-awareness)
48. MuAuA A lUAULEY (self-esteem)
49. MINAUARLALAY (relaxation)

50. msa%”wquﬂﬁmmm (happiness)

Aa

51. anuazninuazMIfuanadegunwmins uwaziala

RN NERY

&
<

(health awareness)

52. MIUdNuA2LY (self-defense)

mi@f’lsamuuaxqmm’a: (personal smart living)

53. Myguasaddounaes (literacy)

54. n’ﬁf{%‘aaﬂﬂmmamﬁ@m (numeracy)

55. mijﬁiadmmﬁam (second languages)

56. Yinwzisudulumsvhnwanzms (specific workplace literacy)
57. mmiaujﬁ"svlﬂlumsﬁwm (workplace literacy)

58. ﬂﬂittﬁﬁmﬂﬂ (problem solving)

59. NMIAAAWLA (decision making)

60. msﬁ@ﬁﬁﬂmju (agile thinking)

61. MIAAAL1ITT T (critical thinking)

62. NMIAnagIlaTINg (logical thinking)

63. MIAAILATIZN (analytical thinking)

RS

64. ANUAARIIFTIALALIUAUINNT (creativity and imagination)

S N SN O P UGN

65. NIAALTIWIANTIN (innovative thinking)

NSRS

66. NIAALTIAWIAG (futuristic thinking)
67. MiAnagaduzuy (systematic thinking)
68. MItnTauANNAaLdLla (growth mindset)

69. ﬂ?iyim’mﬁiﬂ’l’miﬁ’]%’i‘ﬂ ENPNEAS ARAPRAS

Jenssumaas uazinalulad (STEM)
70. MITUFUNZAILANANNAATBIAULDS (metacognition)
71. mﬁmi’]zﬁ‘ﬂnmi‘ﬁaga (synthesizing messages)

a v o o & Ao
72. ﬂ?itiﬂugﬂﬂﬂu‘l%ﬂiaUﬂi’J LLa:ﬂ’]iLﬂuEdiJﬂﬂiadﬂ@

(home-based learning)

o

73. misaufﬁaaﬁ% A mam@immnﬁanl“ﬁ a3191ny

A

RVIRULNE LLacRD (digital literacy)
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74. migmiruuuiﬂﬂmiu (programming literacy)
75. mytnanaansitaunalulad (tech translation and v
enablement)
NNEENgINUANNEIEY (sustainability skills)
76. MINAWINSIEH (sustainable development) v v v
77. e wldianaadia (lifelong learning) v v
78. MINAWIAULEY (self-development) v
v

79. ﬂ’éﬁﬂﬁ?&lﬁiﬂl%ﬂ’]iﬁﬂujﬁdUGI’H;LEN (ability to learn)
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A¥ursanaa (alpha for the future)

a e al o . 4 °
1. mwnﬂv\quuamaaammamﬂﬂauume 2. TNBENMIAUDITUNRANAT

3. myjuaziuwaidosiid 4. m3aszmindifisarulan
5. ANWAATITNLAZNTINAULDY

MIARAANINIZAVEY (high per ivity)

6. MITWUNULAZLIHITIANS 7. MINIUNLTIA

8. MIFAATILINT 9. ANILAATOURBAULE
10. MINIWANUAENITIINUALEY 11. n3fiafianang sy
12, arwmansalumsiuiuananusumaamisaulands

13. masFnandalunuuszanuiviatey 14. YinwzIMuuaznIUjua

AMzikILazn1sAeas (leadership and

15. MdesIluAimmIe
17. anuiineniiule waznisusasersunlatnamanzay
#n1zm3jonan a1sual uardaaa (self. conditioning)

10. mavAugusluauias

18. MIATAUNTALES

o N q
20. ArwasninuaznIlfidAddegunwmamausziala
21. maguanuguliauias 22. matfaInuaaLes

36T 2N smart living)

24. Myjisaandamaniiugn

23. Mg unssaduuARed

od 4 o
- MIFLIDINBINFDI 26. m‘mnﬂn’gm

N
o

. masaaula

~
N

28. MIfnBdININIUY I
29. m3fimathafinsans 30. M3fiadaTzA

. ufaFIIETIALAZIUAWINT

w

32. m3sufuazaruquanuAnvasnues
vd_aa o a v n 4
33. Myieuiisesdina aseuaguniadenld aielwl ssmwng uaxde

34. MAAATRIMITITaYA

fAnpegInuAabIEin (sustainability skills)

35. MINAWNGIEn 36. anwlinaondia

o1

diursaniaa (alpha for the future)

1. anubanguuszadasmdaniadouulas 2. maumIanulasuuls

4. najuaziuwaidosnd 5. m3aszmingifimaulan

7. anuAasiTuuazmMIiauad

10. aaiduszneunslugsfialwivionlsuaslail563na

20. ANUNETMIYUAZANNNTLTEIBENINZEN

I

21. magdenaiindudmausznmidaiulafidiana 22.

23. amudanaunayan 24. mafiiauims 2

&

4 N - >
16. NIRDFITUULIINY aua:mﬁwwm'lumwmu

3. INHNITRUDTINALANG

6. MatunRaunLAsuILaIusEWIANTIN

nsinaa uazanunasing

. ingenamauazmIljua

Jmaizandngiovinem

A¥unisaunaa (alpha for the future)

a C e al o - o) n
1. mwqummmaaamﬂamﬂﬂsuwﬂm 2. NMNEENIAUTITVNLANATI

3. mijna;nﬂuwmﬂaav‘iﬁ 4. mim:niﬂj\ﬁlmﬁuhn

5. anwfnsEuNazmMIIARes

N3ANAANINIZAVF (high performance productivity)

6. MIVIUNRUAZLIAITIANT 7. MINUHRUAZLTAIINIIM TS
8. MINUNUTIR 9. MIFAaIuImy
10. Anumansalumsiuiuananudumamaanudanis

1. MIMILgULATMITAUAEI 12. mafiafianangunam
13. magFanandaluuuazanuiuAaTay

14, mﬂmﬂutjﬂs:naunﬂi1u§sﬁalnﬂvﬁi‘?{1’ELLn:'in'L'Eﬁ$Wa

15. mafianusanIanae 16. YinwenamauazmMIljua

m'xzﬁ\i'ma:n'ﬁﬁ'ams ip and
17. mi?amﬂuﬁmmsm: 18. MIATNGDIDI
19. ms?ﬂmsnuus”mﬁa wazmM TNl

20. mwmﬁuamﬁu'h uazmILEasaIsuniatmaNEaY

#n12xn1339NA an3aal uardsaal (self

conditioning)

atmda

21. mwm:wﬁmm:m‘sﬂgumnﬂm’ aq'umwmamuua:ﬁw'lv
22. msm‘uqmd'ﬂuﬂmaa

N1IAITINWUALFUNIE (personal smart living)

23. M3jiTesnmiiaes 24, mauntym

25. madnaaule 26. M3fnBLNINIITINY I
27. MIARAATIEN 28. ANUAARIIETIALAZIUAUINT
29. NIRATIRIANTIN 30. MIAALTIAUIAG
31. MITLFuazAIquANUAnTaInKal

32. mﬂaujﬁaoﬁﬁﬁa aauagumaienls sl ssauine unzie
YinwzfigaiuaNwoin (sustainability skills)

o doa 1. as
33. MINAIUINEIEU 34. mm’ldzmamm

lafing o ®9UA UAzASLAT q‘fm:
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o \ &
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Alnnjgeis

finuveaw1ag (alpha for the future)

1. finweniausssufiuandns

M3ANAANINIZAVHS (high per

2. MIVIMNTIAUATMITARAUAINTATY

NSAHAANINTEALIE (high pe ivity) 3. MITWURBUAZLIAIININTLIN

8. NMIINUHRUAZLTAITIANTS 9. MITNUARLIZLIMITNINTILTH 10. NMILTATIAUITMIIARIALANNT AT 4. MaIuaEia
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9. MILIWIIANNFLS
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amzfhuarnsdaans ip and AN12N1339NAK BIINDE ULAzFIAN (self-
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28. Mk uasanuagfidsziniaw 29. YinsznImAINN 30. maiaatnsaalouazings 11. mawaslanluudd

31. muduyaasduiuuniausnivaaly 32. maseiguriad 33. madlugihadndamion 12. MIATAUNFAUIE

34. mni’]u:jﬁ;m'lﬁ;j‘ﬁu 35. MuASINAIWIL :Su 36. MIATNABTDI 13. MINOUARILALEY

37. MafemnuLTaINie ussmITunaslunhe 38. ﬂﬂiaﬁaﬂdwulﬁﬂﬁﬂllﬁéﬁu 14. mfﬁvﬂmmiﬂﬂﬁﬂwm
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conditioning]
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NIAITIABUAZHUNIE

44. ﬂ'li\'liuqmd’ﬂuﬂ“lﬂd 45. MINDUARILALDY
47. amaaszninuazml jianddegunmniameusziala

smart living)

48. Myjiasnmfiaes
51. My

54. NMIANDENININIUL I

57. ANNARFTIEIIALAZIUAUINT

60. Mafinsaunnafaiule

61. MayswmInnadwinmmaad adamaad dmnsumand usznalulad
62. M3suuazaIguANNAvBIAEd 63. Mafuuinuaulunsounia uﬂ:milﬂugﬂnmmﬁﬁ'
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finwzianuanuioin (sustainability skills)
68. MWL 9T 69. anwliinnondia 70. MINAUIAULE

49. vinwzfsudulumsramanizms 50. arwsauiia llumariaom

52. minaaula 53. m3dafifantu
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