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Abstract

Universities have a key mission in producing graduates for the labor market. Nevertheless, survey revealed
that only a small proportion of French language graduates are employed in Francophone organizations. This
research aimed to investigate 1) decision-making related to working in Francophone organizations, and 2) the
factors influencing the career choices of undergraduate French major students at the Faculty of Archaeology,
Silpakorn University, regarding such employment. A total of 92 samples were selected using stratified proportional
random sampling. The research instrument was a questionnaire with content validity indices ranging from 0.67 to
1.00 and a reliability coefficient of 0.945. Data were collected online and analyzed using descriptive statistics,
one-way analysis of variance, Pearson correlation coefficient, and multiple regression analysis. The findings
revealed that students exhibited a high level of decision-making regarding employment in Francophone organizations
(M = 3.89, SD = 0.83). Multiple regression analysis identified work values and organizational reputation as the
only statistically significant factors influencing the decision to work in Francophone organizations (p < 0.05).
Together, these factors accounted for 20.50% of the variance in students’ decision-making. Recommendations for
utilizing the findings are: 1) the program director should integrate work values into learning management and
establish collaborative networks with Francophone organizations or agencies; and 2) organizations should
emphasize the communicating attractive organizational values and culture, develop employer branding, and

publicize the appeal of their work and achievements through online media and alumni networks.
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nuluasdniildnmwelsaas
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aauils n M sD UARIANN SS df MS F WanN13
wilsilsan sy
|
1. T8 14 3.67 0.71 FWIINGY 1.733 2 0.867 0.291 -
2. W9 67 3.89 0.88 mulunga 61696 89 0.693
3. linlszaodiazy 1 4.20 0.60 TN 63.429 91
N 92 3.89 0.83 Levene’s test: F = 1.022, df1 = 2, df2 =89, p = 0.364
sreuTMilimasdnmn
1.9 1 28 4.40 0.51 FWIINgY 10.698 3 3.566  5.951* 1>2
2.0 2 14 382 077 mulunga 52731 88  0.599 1>3
3. ﬂﬁ 3 23 3.59 0.91 IRty 63.429 91 1>4
4. 09 4 27 367 087
9N 92 3.89 0.83 Levene’s test: F = 1.886, df1 = 3, df2 =88, p =0.138
*p < 0.05
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Aauls Y X1 X2 X3 X4 X5 X6

Y 1.000

X1 0.339* 1.000

X2 0.232* 0.313* 1.000

X3 0.264* 0.453* 0.780* 1.000

X4 0.082 0.263* 0.482* 0.516* 1.000

X5 0.172 0.395* 0.566* 0.626* 0.639* 1.000

X6 0.375* 0.348* 0.410* 0.392* 0.150 0.478* 1.000
*p < 0.05
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(R? = 0.205) 8en915AMN HaNITANEIWLIN Tasadn
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M151971 5 Jaseninadansaaawlarinauluassnsnldnamdsias (n = 92)

Tesuniiuasanisaasnle SE (b) ] t p - value
Constant 0.775 0.999 0.776 0.440
1. thauduafoulunsineam (X1) 0.333 0.161 0.232 2.070* 0.042
2. ﬂaﬁ]‘"ﬂ@Tﬂu‘[@ma‘lumsﬁmujua:w”@ummmaa (X2) 0.048 0.209 0.037 0.227 0.821
3. TR UAN WAL (X3) 0.158 0.261 0.105 0.606 0.546
4. TR9UEUAIADLUNUUAZFEIRANT (X4) 0.005 0.236 0.003 0.023 0.982
5. thsafuanuanaILazANUTING (X5) -0.283 0.278 -0.158 -1.020 0.311
6. tasuduioiFusasinT (X6) 0.476 0.181 0.313 2.633* 0.010

R = 0.453, R? = 0.205, Adj.R? = 0.149, S.E. (est) = 0.770, F = 3.663 (p = 0.003), *p < 0.05
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