Ltuaaﬂmiﬁmmﬁaﬁ'wmamsnmmsé’mmﬂ‘%ﬂ%f
Tueaar391n 21

AN §9aNYA’

unAnga

mshmaluaaissei 21 1);0LﬁuﬂﬁiﬁLﬂﬂﬁLﬁﬂ%’mﬂ’J’]&laﬂvﬂﬂ‘ﬂ
°11mﬂ;sQ’aaulumsﬁa:w‘"@ummsaﬁ'ﬂmsﬁ'ﬂufmamummﬁwmﬂﬁﬁmuﬂ
mumsﬁdauimmmqﬂmmﬁ'agjluu%uwmiﬁﬂu@ﬁmﬁu URERILEIN
mia‘fﬁwsimmﬂma\ﬂmiwueuuﬁm%wqﬂ;sﬁﬁﬂﬁﬁagaﬁ'uua:ﬁ'uashuﬂuﬁm
lapdigzauu (coach) B Lﬁ%;ﬁﬁmﬁmz&ma’%wmwuiua:ﬁmlm”ﬂmﬁé”uw”uﬁ
ﬂ“mﬂmmﬂﬁgmuﬁmmiw‘"@nmﬁaumiaau MIMIFINANIROU UAZNITAY
lazmoudianed uazazriaunan13d JUdn1Iaeus0InuiasausInim
w”@umﬂﬁﬁ'@ﬂﬁﬁ'uuj’mamu"[@i’mqmmﬁwmzl LaziiRLA e (mentor)
BMCLHESIE AR IR rY ELﬁﬁﬂﬁ'ﬂfamaa@m:mumsé’@miﬁﬂu;}’lﬁalﬁ;ﬁaau
FINITONUIUNLIB Y ﬁa:“ﬁaﬂlﬁgﬁﬂmﬁﬂmﬂ?ﬂu;ﬂﬁazmﬁﬂizﬁ‘ﬂﬁmw
wananit nsinaluaaissed 21 Sedasdnsinmaluladdnsg wdhan
ﬁaﬂaﬁfuagﬂﬁmiﬁmmﬂﬂﬂamaﬁﬂi:ﬁﬂﬁmw LAZNUABAINABINTT
28INIUM TN Taglanzszuuiniotnosiauasulainionsdnennauisa
ﬁmﬂﬂs:qﬂﬂ’ﬂum&umau@m gradnina laagraddseantaw ladnesdu
mifadaFass mIleinm MILEUDUBZUASINTIOUS UaznIsiling
oawlatl 991 p A nasunInfaaunauinig ad;‘dj”aauvlﬁashmﬂuaua
LazfoLiiay NIEUIWNIRNAGINA1ITIITHIZTIDNAITINBENTT=T %A
madszauanainie waznmisliinaluladsssunavaszen suazinllg
miw"'@umammu:miaﬁ'@msﬁmufluﬁmﬁwﬁ 21 ldadnalidsz@nsan
F9H MFINUHIAANTZUINANTROWINWUaz N5 IuRLASY (Coaching and

Mentoring) MIWAIKIUNITIRIINAL (Lesson Study) WATAITLIUUIUUL

! a']%’]‘if.irﬂizﬁfﬂﬂﬂﬂi‘“ﬁ’]%’é‘ﬂq@]ﬂm:ﬂ’]iﬁa% AMSANEIAIRAT YRITNUIA B

ASuaSunsilsa 8iua EDsuppawan@gmail.com

MImsuvingasdatng adumsnlneg
19 37(1) : 203-222, 2560



wnfamstiineiiswannaurausmasamasouiluamsnsi 21 AN F9INYA

NRNKNE1W (Blended Learning) NﬂﬂizEJﬂ@ﬂ“Iﬂ%ﬂiZU?%ﬂ’ﬁﬁmﬂ ITIVWAIU
Qmmwmsaﬁ"@miﬁ'ﬂummau é’ua:daNaﬁamsﬁmmqmmwmaaqjﬁﬂu

Tuaadssen 21 dahl
Ardan: 1. MIing 2. aUTINUSNIIIOMITOUI 3. NITVIUNNIAOUIL

WRZATLWNLREY 4. NMTWAIUILNTIUIINAY 5. miﬁmuil,mu
NRUNRW

204



MmN Inmasdating atuam ng 191 37 atiuf 1 w.ea. 2560

Supervision Concepts for the Development of
Learning Management Competencies
in the 21* Century

Suppawan Satjapiboon®

Abstract

Supervision in the 21% century focuses on supervision based on the
voluntariness of teachers who need to develop their learning management skills in
accordance with their targets through the participation of teachers in the same learning
context and the creation of a professional development atmosphere with good
relationship. Coaches provide teachers with knowledge, train them to have the skills
related to the target goals that needed to be achieved before teaching, observe a
classroom and motivate teachers to reflect on their teaching performance until they
can analyze their teaching skills by themselves and achieve their target learning
management goals. Mentors are supporters and encouragers through all the teaching
process in order to develop the lesson that enhances students’ learning efficiency.
Moreover, supervision in the 21* century requires the use of technology to support the
supervision and promptly respond to the needs of the supervisees, especially educational
social network that can be applied in each step of supervision: communication,
consultation, learning resources suggestion and online supervision. This helps the
supervisors to track teachers’ development regularly and continuously. This process
will develop teachers’ retrospection, collaboration and digital literacy skills, which leads
to the enhancement of leaming management competencies in the 21* century efficiently.
Therefore, the application of coaching and mentoring, lesson study and blended learning
in the supervision process will increase the quality of learning and teaching and thereby

developing the quality of students in the 21* century.

Keyword: 1. Supervision 2. Learning Management Competency

3. Coaching and Mentoring 4. Lesson Study 5. Blended Learning

® Lecturer at Department of Curriculum and Instruction, Faculty of Education,

Srinakharinwirot University, Bangkok, Thailand. Email address: Edsuppawan@gmail.com
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