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ABSTRACT

This research was on Institutional study. It aims to 1) study the condition of being a learning
organization 2) study the factors influencing the learning organization 3) develop the
model for suitable learning organization , Bunditpatanasilpa Institute, Ministry of Culture.

The sample used for this research consists of 279 people; 48 executives and 231 instructors.
The tool used for this research was a questionnaire for the conditions and factors influencing
the learning organization of Bunditpatanasilpa Institute, Ministry of Culture. The data is
analyzed by determining the average X, standard deviation (S.D.) and compare the proper
value to criterion of 3.00 with t-test (one sample). The results that 1)The overall image of
condition of being the learning organization of Bunditpatanasilpa Institute, Ministry of Culture
is at medium level. 2) The suitability of factor influenceding the learning organization is at
high level. 3) The model of learning organization of Bunditpatanasilpa Institute, Ministry of
Culture is at a high level from the research showing the suitability that can be used to
develop Bunditpatanasilpa Institute, Ministry of Culture as a learning organization. The
suitability of being the learning organization for personal, group and organizational level is at
a high level. The factor influencing learning organization in the areas of the building of vision,
mission and strategy; structure and operational management; knowledge management;
technology application; academic leadership; improvement of atmosphere and organizational
culture; personnel and staff development; motivation; and operation management have
suitability at a high level.

Keywords : Learning Organization / The Model of Suitable Learning Organization

Bunditpatanasilpa Institute / Development of Learning Organization Model
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