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ABSTRACT

The purposes of this study were to study (1) the level of motivation to work affects to
performance of Lad Yao Subdistrict administrative organization’s Staff in Nakhon Sawan
province. (2) comparison the motivation to work by personal property of the district
Administration organization’s staff in Nakhon Sawan province. Population of this research
included 217 person of Administration organization’s staff from 12 Administration organization
in Nakhon Sawan province got the sample size at 186 person. Data collection was done by
using the questionnaires. The statistic involved quantitative study presented in percentages,
arithmetic mean, and standard deviation. The hypothesis testing employed the sample t-test,
One-way analysis of variance and Factor analysis. The findings can be summarized as follows
(1) The motivation to work from the motivators factor of the samples at a high level by the
sample focus on the successful operation mostly and was followed by responsibility for
operations respectively. For motivation to work from hygiene Factor in the medium to high
level by the sample focus on the pay and benefits mostly and was followed by the status of
the profession respectively. (2) The difference sex education level work time and income
weren’t affects to the motivation to work from the motivators factor. But the difference age
and type of employees were affects to the motivation to work from the motivators factor
follow the significant statistically at .05 The difference sex and education level weren’t affects
to the motivation to work from the hygiene Factor. But the difference age type of employees
work time and income were affects to the motivation to work from the hygiene Factor follow
the significant statistically at .05 (3) Factor analysis found the motivation to work from the
motivators the sample focused on had been accepted by the commander on operation was
successful and to be recognized by their colleagues on operation was successful mostly.
There from the recognition. And the motivation to work from the hygiene Factor the sample
focused on Commander was a new generation of leaders, managers can adjust to the situation

and the comments of others mostly. These from Technical supervisor.
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