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Adfiny: JUMUUNITRAILT / A1azdinsidisuudas / fuimslsateu
ABSTRACT

The purposes of this research were to 1) study the factors which influence the
transformational leadership of administrators under the Office of the Basic Education
Commission and 2) develop the model of transformational leadership development of
administrators under the Office of the Basic Education Commission. The samples were 1,420
administrators under the Office of the Basic Education Commission. Those samples were
selected by multi-stage sampling. The instrument used in this study was the rating scale
questionnaire with the reliability of 0.98. The data were analyzed by using a statistical analysis
software, and LISREL Program as a descriptive form as well as inferential form. The results of
the study revealed that 1. The administrators related to the Office of the Basic Education
Commission showed their levels in the expression of transformational leadership in the
highest level. 2. The factors influencing the transformational leadership of administrators
related to the Office of The Basic Education Commission showed their levels in the expression
of transformational leadership in the highest level for all of 3 factors including organization
atmosphere, emotional intelligence, and organizational commitment. 3. The Algebraic Model
of the Construction of Transformational Leadership of the administrators related to the

Office of The Basic Education Commission was congruent with the empirical data as criterion
as follows : XE: 19.88, df = 1.42, GFI = 1.00, AGFI = 0.98, CFl = 1.00, SRMR = 0.005, RMSEA =
0.017, and CN = 2070.52 4. The development model of transformational leadership for

administrators related to the Office of The Basic Education Commission was found appropriate
and possible by the knowledgeable people. They voted in “the high” level.

Keywords: Development Model / Transformational Leadership / Administrators Related

to the Office of The Basic Education Commission
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(Conceptual Framework) fifaiauuazasivnaunadstuanmadaenesitadeiidmaroniozinms
Wasuulas fadeidmqud (Theoretical Framework) uazaemndasiumsiigideldimun uagside
wdldlimdninarifinsananmuivesiladsiithinnsdnlvadenduiladefitdvinaienizgii
nswAsuLas Tusedugs 1 3 Jade Ao muyniuBnsiusiessdnis (Organizational Commitment)
U358IN1ABIRNTT (Organization Climate) wazAuRaIAN9e5ua] (Emotional Intellisence)uwaziile
fnsdunszidedenidvinasonnziinsudsuilas mnudiudlassanadaduvesiadouas
osdUsznouvessiaradunmunAndmauiuasnaideiintesionantes fifedeaislumna
auufgiuveslunaaunslassasanefihmadeuntas fufuddldtoasud Jadumnuatuynity
fuesinis Jadeussernmesdns uaztladnnuaaanisensuaivesfudsduameiiddniidma
sonmgfihnsavasuulamesiuimslsuiou aenndesiuuufnuaziansidevesinininisin o
Aananliuailunousiu

2. MawaunsULUUMSTRLIN N finsRsuas dmiuiuislsaSou ddnditna
AuznITININSAnmITuugIu Inensdaidenyssiuluniswannsuuuy uassnesuuuy §iduldh
kanATelutunoud 1 uinseidanssy uasdeslosssnouidndetu a1n
Forumunaziiselidaviiheguuuumstannansdihnsidsundadmiuguivnslsadou dain
dfhnungnssumsnsAnwtuiugu flvitlesduszneuvesguiuuil 4 dau Ae @il 1 vdnms
WnAn @il 2 Ae SEUUYRITULUY dudl 3 Ao uuamensgUuuulle wasdud 4 Ao Goulvves
sUuvy Faduguuuuiiaunnanmadansiesesiiduma (Path Analysis) aufundnnisasn
sUuvuiBston Afduusdudouldlnefosendenquivdonuiseiiieides danuansauduius
\Beanimnuaznaszrineiuys Weldldsuuuuludnuaraunsidunsaiiannsanaaouldiaonadosi
dnwairdeyarieniuiifoglasdoiosdusznouvesgUuuudniau annsalunaasudeya 1B
Usgdndle waranusarnluldlunismdeagvesdsingnisalldedneninewing nan1snsivaeulay
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ﬂiuLﬁuﬁhLa?iﬂmmmmuauLLam’mLi‘Ju"Lﬂ"LﬁﬁuamJLmeﬁﬂ'ﬁumm’guﬁﬁwmnﬂ?iwuﬂaaﬁwwﬁ”u
fusmslaadeu dsindriinauangnssunms msfinsduiiugiu lnedvssaand wuh Tnesmmes
suuuy famanzannn Taefl wazanudululs ogluseduann fsdoraiosnanmaatisguuuy
Aoms i luiindiiesforiusiuotaBuseu odliiudamui sULuuLaueegls Laue
oehdls ilelldesls wardsiilifuaiursunngnsaiosls naenauthlugdedunuoylslmi q léds
(Keeves, 1988, p.52) Jnnsaanavesmsinandvhlilideasuiferiuganiw Ussavsam anu
wngauvesdsivhnisussiu wandunisussdulaglinnuideiohiivssmandiduiosssy wasd
@aaﬁﬁﬁ]ﬁﬁ ﬁaﬁmmgmumLﬂmﬁﬁﬂmimma 9 thy %Lﬁmﬁmmﬂi:mmszﬁLLasmmsﬁmwﬂuaa
Fmsinandtues daunanisyaasdldguiuundnnigideazshmsuiulge uilvguuudliduadud
anysniuda Tdhlunaaeddsuuuy uasvdrnaiadumveaeddsuuuy Usngdmginsaunioe
Frhnsiasunlasesiuivslsadoulaesiueglussduinn lnededifiuadegeande uanideu
Seudswiulunisaisassduinnssuveanudinuuariinnudnmiuresnguiivunduiuim
UftRvesanudinu uazdedifidnadesgaie dussulinslimamalunsuitym aenndestufyan
s o] (2548, wih 157) et amiggihnsAsuasmesumslsaSeuladudsdhdnyivhla
Tsa3ouinluganudise uwinszdufnaldlémnemmuiauamnsdnyrieaudiialaiag
Juogfisariuimslsadouiivsauion mnusiAnnnnsuimsuuuiidusmsududiumildunis
Uimsdans dededldfunnuundieanyeansuasiiiduieatomndie uilunuisendiduesiis
fuimslsaouanglusunislinngfihnsdsuawesiuinslsadouddedunadesed
dAglunisauauiandinnsfisvedsassuiunsludidmnng wawunsiuseligaanang
Yoy dutfu defunaduidesnuamnmnisinwgeniidwiiiananuieieemavesduivis
TsaSelumslénmgiihnsasuadumsduindounmsisnsnising TnsendemsufiRce
mansNensuImsTiguImsldiangnsuiRiunssuiunsvhnusesyrainsiulsaSeuiiday
ddnlunsiuirdounsinvedsadouluganudisa

Jolauauuy
1. Yawauauuglunsiman1sideluly

1.1 msfimsiduusiidadny Ae UsseIniAesdnig ArmgruBasiusionsdnis uaz
Aruaaiansensunl suddy IlduunmauasdeyafiuguiievssgndldlunsuimsTsadou
Tae atfuayuliifimslsaGouldiGouiiasinuninuznnefihnmauasudasmesiuimslsaSeuls
ogluszduiigedeiy
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