dnMas : MIETUYBEAMERTLATAIANAIENT (ANYE.)

o o

Uil 26 avduil 2 wweu - fquigu 2563  ISSN 2408-0845 (Print) ISSN 2651-1487 (Online)

N1389LATIEMR9AUTEN NI TIRTESTTUYRE UM TaaUANY
Tsaeuludsinasdnsunasesdiuiiosdu
The Synthesis of the Ethical Leadership Components of Administrators
of Schools under the Department of Local Administration
gimnd 29yenau*
Suwat Waranusast
8175 d15Ind*
Thaworn Sarawit
WU 9yanal**

Nisawan Waranusast

Received : September 4, 2018
Revised : December 3, 2018
Accepted : February 6, 2019
unAnge

nsduaTIgiosfUsEneuN Izl IRSesTINvTeUIsan AN wlsauSeuludsinesdnsunases
duviosiiu TinquszasdiiiodansesissduszneunnefiidaiosssuvesuimsanudnyilsaSeou
Tudsinesdnsunasesdiuriesiudasznauselsadsummunaiios mauauas uasmauiadiua
Fendunmaitousesnidu 2 tuneu nedunoud 1 adauasiannesdussnounmedinifeiosss
vosguImsanuAnuilsadeuludsinosdnsunasesdiusiesiu Monsieneilasduaszing vl
lnansaAdefifeades warmsduauailednguimsesAnsunasesdiuriesiulusziuimin s1une
uazsiua Tuneudl 2 arivdeuesiuszneunefiiiaisssamesuimsanuAnuilsuiouludein
psrnsUnAsesdwsiesiulnegmssnanddaduguimsesdnsunasesdiuvisiulussfuimin s1une
wagdua uarguImsanufnululsaeunauiaseauimin manisfinwiesduseneunieginid
PusssnvefuimsanufnuilsaFevludsinesdnsunasesdiuriosiu wuiesduszneunnnzfinids
Wusssuveauimsanuinuilsafeuludtnesinsunasesdiusiosiui 6 ssdusenou deil
asAUszNaUT 1 inwvenszuiunmsfauaymsdnduladaiesss osduszneud 2 mudedndaadn
osAUsEnouil 3 AnuifitouazmnuiaNena  sadUsznoudl 4 AnudsaazuazasUINS
09AUszNOUTl 5 HaduguBesu uavesdUseneudl 6 msleansuagnisiidiusiu

AdIARY : NsFALATIZIRIAYTENBY / MK TSI /
TsassuludeainesAnsunasesdiuviosdu

*919158UTEAMANGATNNTUIMNINISAN W INGREI WA IUNANYS

Lecturer in Education Administration Program Kamphaeng Phet Rajabhat University
=ndAnyvangmnsusvanuldudin a1winnsuimsnsing uwinerdesvagiunenes

Philosophy Program Educational Administration Program Kamphaeng Phet Rajabhat University




The Golden Teak : Humanity and Social Science Journal (GTHJ.)

Vol.26 No.2 April - June 2020  ISSN 2408-0845 (Print) ISSN 2651-1487 (Online)

ABSTRACT
The purposes of this research were to synthesis of the ethical leadership components of
administrators of municipality schools and municipality district schools under the Department
of Local Administration. This research consisted of 2 phases. Firstly, ethical leadership
components of administrators of schools under the Department of Local Administration were
established by research documentations, depth interviews of the admistrators of the
subdistrict, district and provincial local organisations. Secondly, the components were
validated. The research findings showed that there were six components of ethical leadership
components of administrators of schools under the Department of Local Administration: the
critical thinking processes and the ethical decision, the honesty, the discipline and the

equality, the sacrifice and the public mind, the communication and the participation.

Keyword : Indicator Development / The Ethical Leadership /
Schools under the Department of Local Administration
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