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ABSTRACT

The purpose of this research was to analyze the influence of transformational leadership on
supervisors. Innovation atmosphere and Employee Engagement towards Innovation Behavior
of Employees in a Power Plant group in Eastern Thailand. The data were collected using a
questionnaire developed from a literature review. In collecting data from a sample group that
is an employee group in a Power plant in Eastern Thailand of 238 people, the researcher uses
a probability sampling method by determining the number of sampled employees according
to the proportion of the number of employees in each company. Data were then collected by
using a specified number of questionnaires and a simple random sampling method by drawing
lots (Lottery). Descriptive and inferential statistics were used to analyze the data. Structural
equation model analysis results It was found that the transformational leadership of
supervisors directly influenced the atmosphere of innovation and employee engagement. The
innovation climate has a direct influence on employee engagement and employee innovation
behavior. And employee engagement has a direct influence on employee innovation
behavior. statistically significant The model explained 68 percent of the variation in employee

innovation behavior.

Keywords : Transformational Leadership / Innovation Climate / Employee Engagement /

Innovative Work Behavior
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YaalUsunsy ‘W‘Ui'ﬂ,uLmamﬁﬂﬁmmaamﬂgaqﬁuﬁagal,%wisﬁﬂé Tneslan CMIN/DF = 2.173, GFI =
0.940, NFI = 0.972, CFI = 0.985, RMR = 0.021ua¥ RMSEA = 0.070 s?iﬁLﬁju‘lUGlﬂiJLﬂm“V‘IGUEJﬁ Hair et al.
(2010) ag Awang (2012)

NM157°99 2 Al minesalszney (Factor Loadings) vesiuusueannd danegsening

0.69 14 0.98 1iuN 0.5 MduUsAvicueanvenTauLIA 1A19Y521I19 0.96 3 0.98 Failiiunn

0.70 uarA1IANNITRTUYRIDIAUTENEUYBIFILUIUIS (Composite Reliability) WuA@E5E1I 0.90

§4.0.97 Fsfiaannna 0.70 wane Sanandesiudalaseasna (Construct Validity) (Hair, et al., 2010)

mAsuUsUsIuRasTiatalande (Average Variance Extracted: AVE) Slanaglutas 0.69 9 0.88 3

finnunnnm 0.50 uamsnianuiissmsadaniiou (Convergent Validity) (Fomell & Larcker, 1981)

WAZINANTIAN 3 AMTInTidevesndsunuLlsusuiaialavesdwlswlmndlulieg fian

INANAENEUTUTTEN I FIRUTUA TR UALUTBUY N FaanaNTANULNgImTITRUN

(Discriminant Validity) AanaNYes Fornell & Larcker (1981)

A1999 2 HANTIATIENANULTDLUVDIBIAUTENOULAL AN SUTuaT oy

Average
y Factor | Cronbach |Composite
AU Variance
Loadings Alpha Reliability
Extracted
TL | msfiavswasenaiigaunisal 0.92 0.98 0.97 0.88
msasusstunala 0.98
miﬂiw?umaﬁzyzyﬂ 0.95
nsmdsdsrnududaanyana 0.90
IC | mnuvaenseuuudaius 0.89 0.97 0.90 0.75
aameneaiionuiuae 0.88
miaﬁuaquiumia;ﬂaaiiéuﬁfmiim 0.84
EE | N158519NaY 0.88 0.97 0.94 0.84
nseiidny 0.94
MsRalaanvefiuIy 0.93
W8 | erudnasassrvemmitngy 0.69 0.96 0.90 0.69
ANIWINATINYOINTNIIU 0.83
NOANTIUNTUJURMWTISN 0.85
NOFANTIUNITHAIMLaNTE 0.94
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A5199 3 AMEndNRUsITINIeRILUSLEsLaE A1 INTidewesARduAuLUsUSIUNERRle

Aauds TL IC EE IWB
mawgﬁ'mmﬂ?iammaa (TL) 0.94
UsTENIANSATeLTANg T (I0) 0.76 0.87
ANNNAUYBINTINa (EE) 0.63 0.68 0.92
NOANITUTIUINNTIU (WB) 0.59 0.67 0.80 0.83

VBV ATTULLIMLELEAIAITINTdDUBIALRRsA LU TUTIUNadRLA

nslaTenlinalassass (Structural Model)

nsnTadeuALAeanaesatliealassaTIUALLRgIY MdINnsUTUTIRalReLTY
AnuduiusssvmseanuamaeAeuteslsiunslanuveiuzivesUsungy nualuieg
Tnssasanuausigiuiauaennnosiuroyaifeszdng lnefia1 CMIN/DF = 2359, GFI = 0.938,
NFI = 0.970, CFI = 0.982, RMR = 0.024 wag RMSEA = 0.076 %ﬁLﬂulﬂmummsﬁﬁuaﬂ Hair, et al.
(2010) g Awang (2012)

ﬁmszmLf?um@m%wamﬂﬂ'Wé’uﬂszﬁm%‘maaaﬂ%’ummgm (Standardized Regression
Weight) uaeiluddnymnaatin wua

U3381MANTATINNIANTIH (0) lasuraniansenzginisisundasesdadulye (TL)

v
v o

ognafifudAnyneania Imtmm;Jﬂwmsm?{auuﬂaqsuaﬂgmﬂu TyunanansaedunganukUTUTIUYeS
ussemAnsasauinngs lasosay 58

ALENTIUYBININIIU (EE) 1@T§Umamamqmnmwéﬁ’1miLUSauLLﬂawaqéjﬁaﬁ’uﬁ’zysm (TL)
aenafitiudAyneada LLazlﬁ?%’UNawmayammﬂmawgﬁwmiw?{SuLLanmaaﬁgﬁ’ﬁUﬁ’ﬁymBhumimmﬁ
nsasauiangsy (0) Iﬁ]Em’nwglj’m’ﬁmgﬂuuﬂaﬂ‘ﬂmN:ﬁﬂﬁUﬂJﬁlquﬁ’]LLain'ﬁmmﬁmiﬁgﬂﬂu’?ﬁlﬂii‘u
asnsneBuIBAILUsUTuesm I ueaniinalasosas 54

woRnssdauinngsa (WB) ln3unamenssannussenmAnsussenadsuiangsa (0)
wazAENTUY I (EE) sensdituddymeadin LLax"Lﬁy%“Umamqéyamwﬂmaw;ﬁwms
L‘UfﬁlEJuLLanaaﬁgﬁaﬁuﬂ’zmmhumimmﬂmiaéuwuifmﬂﬁuLLazmeﬂﬂ’ummwﬁmm Wi lawy
ﬁfaﬁwﬁmamammwmmw;“JyﬁwmsLﬂﬁauLLﬂaqmaaQﬁqﬁuﬁmmﬂﬁﬁﬁawqﬁmﬁuL%aui’mmsmaa
winau Failnaausnosuisnnuususuremainssndaianssuvemiinalnsesay 68

MTBATIEVAUNNBNENG UATNANITNAADUANNRFIU WARIRIRNTIN 4



dnnas : MIETIYREAEnsuasdIRNAEnT (Ve

U4 30 aduit 4 AaAu-5unAn 2567 ISSN 2985-2196 (Online)

A13197 4 ANBVISNALATATUNAVIAFR UANLAFIU

- Standardized -
HUNAZIUY S.E. C.R. WaAN1INAFUSNNAFIU
Regression Weight
H1: TL - > IC 0.760%* 0047 | 13.113 Wulumuaunfigiu
H2: TL — > EE 0.185* 0.052 2316 ulunuaunfignu
H3: TL - > IWB 0.033 0049 | 0492 Tadulunuausism
H4:1C - > EE 0.586** 0.070 6.702 ulunuaunfignu
H5:1C - > IWB 0.161% 0.073 1.995 Wulumuausfigiu
H6: EE — > IWB 0.674** 0.078 9.832 Wulunuaunfgnu

o o o aada

e * Ideddyniaiinsedu 0.05 ** dduddgvnsatiansesiu 0.01

o

anUTINANTIIY

wamﬂmﬁLﬂiwﬁﬁﬁlé’aﬁﬁﬁmfﬁwaﬁiaﬂm;;ﬁmmﬂ?ﬁmwm UTTIINIANTATUINNTTULGY
anusniureminnuiiinenginssudeainnssuveminaunquuisvmaandsnuliviumi Ty
mAngTueen aunsneivTenanIsidelndsil

amgginsAsuulasdiBvinamsuanaeussenamsaT s iangsy esdiduddnimng

afiRTisLay 0.01 Seannsnaduglam m’sz;;ﬁwmﬁLﬂﬁEJuLLiJméqwaﬁiaﬂﬁ'a;ﬁqmimﬂmmsﬂu
mnsanilmBenemaasauinns %am’a3éﬁm’mﬂé“auwmmmméqLa%zu aﬁuauuﬁﬂﬁg{’;mmﬁ
Ydetaisauiu fawsndunshouarlneuddyrennudidaluny slndamusesmsluns
UiiqLﬂmmaémﬁu FaaonnanstuLATeves Puni, et al. (2022) Wuiﬂmwpgﬁmmﬂ?iwwm
anmnsoBsunasusssmealunisvhalasnsidlnaanistausslunsyia ﬂixé?ucgmm‘h;ﬁm
aruAnasassaiussssunalalnysunuganuludmnevesesrnsiiovssqumane gy
9819AATIA WFEfUNATTea Saichu, et al. (2020) wuﬁwwqamium’mjﬂwmiLU?{EJULL‘Um
yosmmnuamanomIasussmanelumslndenensarsasruinnsadaiilaan
vssemelunmvhawiimsdafanssunstiauenanumuuinnssuwar s aunkanuiin el
nsuanivdsueyalunisiannuinnssuasativayunsuandsuanuidivlumsiin Wenslmfn
eLARTiAn U 03AN3 LLazwgamwTwmmﬁamiqﬂmmaLamﬁu

maxﬂﬁwﬂwimﬁammaqﬁaw%wamqmﬂsiammgﬂﬁwumwﬁm'm oeniitdudAnynnsafing
0.05 Gvansnesunglomn mazrgﬁwmimﬁ'wLLUmLﬁuﬂaﬁaéwﬁmﬁﬂwa;ﬂumﬁumahiumiﬁwm
ﬂszéuiﬁpjmmLﬁmm'mL%aLLazgqﬁ’uﬁ%ﬂ1i“uiizﬁé’sﬁﬂﬁumﬁuﬁﬁwaqmﬁmi aonAaBItUNISANY)
84 Rafia, et al. (2020) numMnzgihnsAsuuasiBvinalnensauarannsafiunugnies
wifnaule wuieaiunuideres Fransiska, et al. (2021) sTfmwuﬁﬁaﬁmmﬂﬁﬁuﬁamwr;gﬂﬂmi

wWaguuladiBvsnaluiniarinud1AynonuEniuesmingy Baununeenigyinnis
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