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ABSTRACT
This research aims to: (1) extract lessons for advancing teachers' professional development,
and (2) create and validate guidelines for promoting teachers professional progression under
the Secondary Educational Service Area Office Kamphaeng Phet. The target group consisted of
25 individuals, including civil servant teachers, school administrators, educational
administrators, educational supervisors, and personnel involved in promoting professional
advancement. These participants were selected through purposive sampling based on
predetermined criteria. The study employed lesson extraction interviews to develop teachers'
professional advancement and validated (draft) guidelines for promoting teachers professional
progression with the help of seven experts. These experts, also selected through purposive
sampling, included civil servant teachers, educational administrators, educational supervisors,
and personnel from the professional advancement promotion office. A focus group discussion
was used to verify the (draft) guidelines. Data were analyzed using Content Analysis based on
the research framework. The results of the research were as follows : 1) The successful
extraction of lessons for advancing teachers' professional development encompasses five key
elements: (1) reasons or motivations influencing professional progression (2) factors promoting
professional progression (3) limitations or challenges affecting professional progression
(4) conditions for successful progression and (5) additional recommendations for promoting
professional development. And 2) Guidelines for promoting teachers professional progression
was grounded in the principle of “Teacher quality leads to learning outcomes” and have two
primary objectives: 1) to enable teachers to enhance instructional management skills to
improve student quality and 2) to enable teachers to apply the outcomes of enhanced
student quality to further their professional development. These guidelines was divided into
two approaches: the guidelines development of professional progression, for teacher and

the guidelines promotion of professional progression, for administrator. They consist of five
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components: (1) principles (2) methodologies (3) stakeholder roles (4) limitations or challenges
affecting professional progression and (5) conditions for successful progression. The overall

examination of the guidelines reveals deemed highly suitability, possibility, and usefulness.

Keywords : Teacher Professional Progression / Professional Development of Teachers /

Promoting Teacher / Teaching Profession
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