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Abstract

The purposes of this research were to investigate the influence of perceptions
of organizational justice on compensation satisfaction, to study the influence of
compensation satisfaction on work attitudes, and to study the influence of perceptions
of organizational justice on working attitudes of small and medium enterprise employees
in Bangkok Metropolitan Area.

The population and sample used in this quantitative research were 400 employees
in small and medium enterprises in Bangkok Metropolis. Statistics used for data analysis
were frequency, percentage, mean and standard deviation, multiple regression analysis,
t-test. One-Way ANOVA Test and Analysis.

The results of the hypothesis testing revealed that the perceived justice in
the organization. Positive statistical significance for satisfaction in compensation, satisfaction
in compensation Positive statistical significance for work attitude. And the perception of
justice in the organization. Positive statistical significance for work attitude. The results of
Analysis of Variance test (One-Way ANOVA) can be concluded that the first set of
variables were the duration working with the current organization, there was an average
of the perception of organizational justice were not significantly different. The second set
of variables were current Job Position, there was an average of the perception of
organizational justice were not significantly different. The results of the research can be

applied to the organization to effectively manage the compensation. And administer
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justice. This is a good quality of life, dedicated to being with the organization happily.

For success and achieve corporate sustainability goals.

[Thammasat Journal, Volume 36 No.3, 2017]

Keywords: Small and Medium Enterprises, Influence, Justice, Attitude, Compensation
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Tumsvhauiiadiusieshadiviiannniinsiuiamgisssusunssuiuns dumssuiana
yRsTTNuNsEUIuATaEiianuduiusdevirunfuazngfinssuiya dusdossdnsluninsy
WINNINTTUIAIUEATITUATUNAANS (Cropanzano & Greenberg, 1997; Folger & Konovsky,

1989; Greenberg, 1987; McFarlin & Sweeney, 1992; Sweeney & McFarlin, 1993)
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o

I ada
ISbUYUIDINY

= g A a Ay a & o a v
ATANIATILLUUNITIVYLYIUTUIULUUETIIAINUAALAU (Survey research) IQ?JELGU

wuuaaunu (questionnaire) iuia3asiaiiod1sindeyanuAniiu

Usznsiidlunsise

Usvmnsildlumsisodeusnandd fo ninalussinsiawisvunnas way
g TunJannumiuas muﬁmﬁmﬁfumﬁﬂuﬁﬂiznaumﬁamﬁwmmnmq LATUUIA
RHY

nauAa819N Y IuN1598

LY

1Fg199lgluns3dedausunansatlawn nnaulussrnsIannatuinnand

a
9
nd

wazawngey Tunjamnumiuas lagfimuaruInYeINguiIag19megns linsurwInduiy

Usgnsfiuiuey warduiuuseannsiivuaivg dalu awndiegiaiansafinlaaingns

o [

Linsurwangudiiegne Ineinunseauaaudetuiasay 95 wazszauAIANAAINLAZDY

o

geganSesas 5 (agn Nalvddyw, 2546, w. 74) Fagaslunsauinnldlunsfinwadal fe

o

qns n = P P)7°

Wo  n unu wuedeis
P unu daduvealszunsiifideidsdy 50
Z unu sefuenudesiuididermualy Z fewvindu 1.96 Asgduarandesiu
fovay 95 (szeU .05)

E unu ArpuaaIamaeugeanisule = .05

WNUAT N = (05)1 - .5)(1.96)2

2
(.05)

= 384.16

Ya o =

WionuazaIntunIsUseiliung waznsiasgideya Ideddduuangudiagng
VIanuA 400 fp8n Fadiolddrunadinnundeuluiivun Ao litesndt 384 faeg1a saud
nauiegminauindufowiunszuiunisuiuiuiounudiegsiesninds niedlony

SUINAINLIY
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< ¥
szazna'ﬂumﬂnwaga

fivnszeziattunsdudunsiivdeyaseninausioununiiius 2560 Sanguanau 2560

1A389aN Y luN15Ie

mdendddunsAneiteidumssndunudainn doiy wiedlerldlumsive
adall Ao wuudeun Tnswuvdeuaalsznauseamd ey 4 da dindi 1 1 Gumanuientu
N135U3ANNYRTITHIUBIANS (perceptions of justice) I1UIUTIHN 10 Vo dawdi 2 Duseon
WAeatuauiianelaluAimeuwny (pay satisfactions) $1uus7u 14 99 d@wdi 3 Do
Aeaturauailunisiemu (work attitude) $1uaus3 10 4o TngfnunfIAZLLLYBYIS
Yy 5 szeu (ladudeegnede= 1, ldwuse=2, liuladnfiude vislifude=3,
Wiusne=4, Wiudieet1adi=5) wisssduavsunldnisdnseiuazuuuaie Tnenisudaniny
uiagsAvarlidunsmeturisanunraindu 080 (gla gunimilee, 2506) uavdud 4 19y
ﬁwmmLﬁmﬁ’usﬁay‘amuumaﬁﬂﬂ Faildnuwazuuvaeuaudunuvaeuniunsen Meuaziden
AnsstunnantRvaswnuedludiuing q auarundusis lnedidednunietudadodu e
91y 91gluernstagiu seiumsfine uazsundsnulutlagiu lnednvauzaauduwuy
\denmay (Check List) §1u7u 5 4 S1uaus st 39 4 (Liu, Tang, & Zhu, 2008; Tekin &
Erturk, 2014; Al-Zu'bi, 2010; Lee, 2000; Thomas & Nagalingappa, 2012; Sethi, Igbal & Rauf,

2014)

]
N1INAHBULATDIND

thiedoaflefiuutssdnaueliidermyiionsnasuanumsimaion (content
validity) viiepanudonadosszninedernuiideuivulunuuasuanufudomdniasvuals
Tngmendiinuaenaaed I0C (Index of Item Objective Congruence) Ingilen I0C agjsening
0.60-1.00 sivuneust 0.50 Fulumndodinu (@iua fsnifuv, 2551) uaziinedosiielunanedd
(Try out) Tag Pilot Study ﬁ“‘uﬂimﬂiﬁiﬂ‘dﬂfjuﬁaaemﬁﬂmu 30 AU LAIUINANITNAADINT
Trunaiievaariningede (Reliability) #e33n1svmAnaRSues Cronbach Alpha Formula
Tneldrdudszaviuaah (0-coefficient) ldAanuidiosiu (reliability) Tudruvesnisiuda
gAssuluedAng (Perceptions of Justice) ganniviriu 930 AnuilanelaluAnauunugn
Wity 848 uaztauailunsvhaugannuiaiy 917 faanudndedewnndn 0.80 Fuly

nnfuUs Sallanuminganfisvanunsatlldiiudeyasieiely (Cronbach, 2003)
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nsAseideya

n153TedeUsa nmstesieideyalaenisldlusunsudniagunieada sPSS for
Windows tilemsiiasgvideyasensihdioyanth (data entry) msldimdseda saosaunsiniaue
KadwsarMadsunanisiiesgilunesnunanifelnedtunounisinmsideyauagnsly
add wuseanudu 3 dau fall 1. Tinsesideyadauyana Tasldadfdmssniun (descriptive
analysis) TA N15WaNKAIANE (frequency) wavuanume$osay (percentage) wawiiaue

¥

ToyalugunuunslsenauAIuTIEens 2. AsgriAinLLdefe (reliability) vesiauds
das5¢ (independent variable) ALUsnIn (intervening variable) wagdnusn1y (dependent
variable) laun nssuiauefsssulueddns (perceptions of justice) AnuitanelaluAmounny
wagyimuARluN15vY 91deatii Cronbach’s Alpha dauedeyaluzuuuunisnauseneum
sy 3. ngvieadiidesiuesnisiuiarugissnlussdng anufielaludneuuny
wagiAuARluNTIOUsTERINENNUlUeIANSAUBIANT YA NNIVUIANAN LazIUINLDY
Tungumwamiuas Tagldadifdonssaun loud d11ade (mean) wazAndsauuninsgiu
(standard deviation) wayiiaueteyaluzunuunseUsenauusseny
MIANUFURUGVOIAIULUTDETE FILUTUNTN LATAILUTAIN AIUATOULUIAIUAR
(conceptual framework) Iaefauusdase laud n1sfuianuefsssuluesdns, Audsunsn
Toua aruianelalumineuuny waganusaiu laua viauadlunisyinau lnedulsdass
FUTUNTN wazAUInu maamﬁﬂmiﬂwﬁayjaL%w%mm (metric data) Wevaa 19013

'
v

BasrzinIsannesluUnNAn (multiple regression analysis) tuadAfildnagevauufignu
NUATy IneatudnAty (probability: O) iy .05 lun1svadeuauuAgIuionuLaly o
seAuesaz 95 (confidence intervals level 95%) Wunaeiluniseensunioufiasauufigu

wazihiauedeyaluguuuunsalsenauAusseny

ananldlunsinszidaya

a 3

Anszideyalaenisldlusunsudnsagy SPSS for Windows wusesniliu 6 nau
1. Ainszvideyadiuynna Ingldaifdmssaun THun msuanuasnud uasuanam
Fdosay Tasunsdeyatiugrudiuyana vosnduitog
2. Anrgiieanuindefievesiiuls enfeadid Cronbach’s Alpha
3. Jinswieadndesiuresiuys AuafouarAonuunggiu wayszdunziL
4. irszvinsannssuuuNa) ievadeuaLufgiuaite Tnsauddy winiy

0.05 Wunausiluniseeusunseuiasaunmigiu
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5. AATISNANNRFIUVDINGUAIDE 1N t-Test NAABUANUAFIUVBINGUAIDE 2 Ny
Mdudaszaniu WefeinsmanuunnsiIeradeveIngufogIngunilaiuane19n
= = B '
dnnqunilavialil

6. IAATITRAMUUUTUTIU (Analysis of Variance: ANOVA) WUUVINALAED (One-Way ANOVA)

= a e =i = | = ! -1 Powr
WenadauanuRgufitinswisuiisuaiadevesussunsiiinnni 2 nauduly msqudiegns

wiaznquiiudaszsiaiu seduluddyneadd a=0.05

HaNISANEN

HansIiuTIuTImLUTasUnuINNEnnulugsiviauiaruianai uasvungeu
Tungammanuas $1udu 400 au Tnengusegdnlugidumands S 237 au Aadu
fovazy 59.3 fvNegIzwin 46-55 Tundign S1uu 121 au Andufesas 30.3 szziiai
Waufvesdnstiagdu aglutieszwing 1-5 U §1udu 136 au Anludesay 34.0 Auszav

=3 =l =1 ' = = o =3 23 = o 1
nsAnwfinsAnmaninuiynd Suiu 117 au Aaduiesas 29.3 wasfidunisnu

Hagtuegluszaumihau dwu 180 Au Anduesay 45.0

250

200

150

100

50

FToYaEILYARATDINGNADEY uaA NI uasA1 osas

Al 3 wansdnnuuasAniesas YeyadiuyAraveInguRiagns

auuAguil 1 msfuianugdssauluesdng ddvnaleuinseanuiiawelaludnauunu
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M990 1 MFIATIRVINTANNBERUUNYAN [ienadeun1sTuiauyRsTIuluaAnsiiensnag

BIUINABANNIND LI L UAINBULNY

j . , Std.

faudsau : AnunanelaluAnauwny B B t Sig.
Error

sl 4074 166 24503 000

H1: nMsfuianuefsssaluashng 077 .08 102 2047 .041%

R =.102, R2 =.010, F = 4.190,

Sig. = .041%

1Y

HaNIVAdEUANLAFIL (1131971 1) wandliiudianssusanuefsssuluasdng $8vna

a 1Y) =

Feuanseanufanelaludineuuny egrefitodfynisada Assduanudeiusesay 95
(F = 4.190, Sig. = .041) FAflFInns3usmugsssalussdns liun mssudmmgisssusiu
HAANS Uazn135UIANNYATITUAUNTEUINNT Inen1sTuiaugRsTsuluesAns uazadw
fimelalurmeuunidviwarty Tnefidduuszavsanduiug (] = 102) Ao mefudaugisssu
TussAnsfisauiu ansnesuismuiuuUsvosinuUsauniaelaludmeuunu ldfosay
01.0 (R2 = .010)

HAMIVAFRUALNRZIY AnTevdeyanissuianugissiuluesdng T8venaldeuinsde
Aufisnelaludmauwny wui1 Mssuinnueisssuluesans JaviswaseeildudAgdauin
soAuiswelaluAtmeulnu (Sig. = .041%)

ofinsandudsyaninisanass wuin masuinnugdsssluesdng Tavswasie

Anufianelalumpeuwnuludsuan (B = .102)
auufgIui 2 anuianelaluAineunnuy I8vEwagauinderinuARluNIsInU

M990 2 MFIATIRVINTIANBELUUNYAN [enaaauaLfianslalumneulnuidnina

WBIUINFRALAR bUN15VNaU

o Y a o Std'
AUIAY : TIAUAR LAY B B t Sig.
Error
AT 2367 195 12.137 000
H2: AuenalalurnauLnuy 471 045 466 10.509 .000*

R = .466, R2 = 217, F = 101.434,
Sig. = .000%
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Y @ e

NansAGRUANNAFIL (3197 2) uaasliiufsmnufimelaludneuunu Tavswa
LWWIUInFARviAuARUN19YINIY ageldudAgysana fszsuaudesiudosay 95 (F = .602,
Sie. = .000) STl TaAufsnelalumnauunu laud anufsnelalussiuaneuwnu Ay
ManelalunisusuAmeuunu anuienelaluaiannis wazanuianelalulassasrauaznns
UIMSInN1sAmauLNY tasauianelaluAinouununasiAuai lun1svineu Jndnanuy
Tneilindudszansanduius (R = .110) fe anuianelslumneuunufisusy aunsassune
ANNALLUSTRIMILUSINTIFuARlunsTeulasesas 01.2 (R2 = .012)

a a

HAN1SVAFBUANLAZIU Tnsisnvayaniuiianelaludneuwny Javsnaldeuinsde
auaRlun1599u Wil anuisnelaluAneuuny IdvswasgsltedAydeuinseyiauad
Tun19vi191u (Sig. = .000%)

dlofinnsanaduuszaninisannsy nuin anufienelalusineuuny fdnsnase

wrupAtunsihauludenn (B = 466)

auuRgIud 3 Mssuianugissiuluesdng Javsnaleuinderinuailunsvineu

M990 3 NMTIATIRVINITANNREUUUNY AN LienadauNTIUIANNYRTTTUlURANTBVEN

BUINADVTAUAR LUNITYINGU

Std.
AUUIAY : TIAUAR LAY B B t Sig.
Error
ﬂ'ﬁﬂd‘ﬁ' 30630 161 22.531 000
H3: nsfuianugfsssuluesdng 181 037 238 4.882 000*

R =.238, R2 = .057, F = 23.836,
Sig. = .000%

= o v

NANSYINABUANNAFIL (13797 3) wandliTiuiansuimnugisssuluasdng Taviwa
\WWavInaeviruARluNISINIY ag1slitded1Aeyneans fiszrupnudeiudosas 95 (F = 669,
Sig. = .000) FFAlFInN1sFuEANMLAsTUlUBIANS THuA MsSuiAugRssTsUNAES LAY
nsfuimnugAsssusunszuuns laensiuinnugdsssaluesinsuasviruadlunisinu
fivnaiu Tnodmduussansanduius (R = .451) Ao mssudaugissalussdnsiisaiiu
ansnesureAuRuLUTvesiwUsInuTiruaRlunsinnuldseay 20.3 (R2 = .203)

a a

HANSNAFRUANNAZIU AATendeyansiuiaugisssuluesdng dBvEnaldeuin

soviAuARluNTYIIL wud Mssuinnugisssuluesing T8visnaegelidedAagauinse

iAuARlun1591197u (Sig. = .000%)
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WeNasaunAduUseansnisanasy wudn Mssuiaueisssuluesdns Javinase

wrupAtun1sihauludeun (B = .238)

M19197 4 Ay drudeauunnnsgiu Amata t-Test wagszautudAynadalunismageu
WisuWeuAaRevenguiiegsiieny 2 nau Tulsagiuuainisiuirugfsssy

TussAns

Sig
429 Mean
N |Mean| SD. | t df 2
278 Difference

tailed

nsfudmugiossu | 1 | 210 | 4378 | 36871

> o < -0096 [-.107( 111 | 915
ANUNDAND 2 | 190 | 4.387|.34371

mssuianugRossy | 1 | 210 | 4.456 |.20356

-0892 |-102( 111 | .269

MUNTTUINNS 2 | 190 | 4.366 |.32831

newma: 1 vineie 9199181031 25 T, 58ning 25-35 U uavsening 36-45 U

2 nede ¥39e1yIENINe 46-55 U wagunnndn 55 U

nedRUALLAFILTOINGNFIDE19 SuunasATuAnaatuLalu 2 nduraseny Ay
daszaniu WlemauuansswesAndsvenguiaeg1nguniliiuaninenindnngunils
famsTuiAugAssaaluefng AMUNTTUIANNEATITUAUNASNG UazAUNTTUIANNYFRTITY
funsEUIUNIT ANHANIINAFeUILATIETeYa Independent Sample t-Test (AN374i 4)
nsnaaeulagldmaia tTest Usingdn 61 t = - 107 uagen Sig. = 915 Fannnt .05 wanein

v a

Aednvesnuuunsiuiaugisssuluesdng funisiuimiugisssu dunadns vesngy
Fegretasenginin 25 T, sewing 25-35 U uagsening 36-45 U fungusegnstisenyseming
46-55 U wazannnd 55 U laluansineiu

mManeaeulasliradi t-Test Us1ngdn A1 t = -102 uazen Sig. = .269 Fsunnin .05
uansiAedevesazuuLNsUsANgRsTaluesdng sunsiuiamgdsssusunszuIums
YosnguiIogNs naufiegItseIinG1 25 T, 3391e 25-35 T uazsening 36-45 U Aungy
A19E19939818581319 46-55 U wagannndn 55 U laiuansneiu

M1531A51EAILYSUTIBLUUSIUATALFE) (One-Way ANOVA) Lilennaoumy
uanenaszvieatadeiildannguiiedns 3 nquiiuly ilensaaeuiuUsdaszyausn fuls

Sasyszeznanivhauiuesinsleqiu wiadu 4 ngu dudsnunssuinnugisssulussding
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laeAiklsUsenaunig N135UIANLEASTTUAMUNAANS, N13TUIANNLRTITUAIUATEUIUNTT
fulsdaszyaiiaes fuusdasziunmisnudeqtu uadu 4 ndu fuvsaunisiuian
gAssTUluaeAng InefiuUsusenauniy N13SusAINERSITUAUNATNS, N1TTUTANLERTTTH
AUNTEUIUNT NMInadeuaNuRgIuldlusunsu SPSS for Windows A533a8UNITHANLIIYDS

Toya uArIATIZYANUKUTUTIUUUUTILUNTNGLALT (One-Way ANOVA) seAutlyd1Atyng

ane ol = .05

M13°99 5 11579 ANOVA nssaundnuaizdoyamiuusdaseseezaiviauivesnstdagiu

Mean
sygzaivhaufuesAnsagiiu DJ PJ
<13 4.4122 4.4261
3899 1-5 Y 4.4397 4.3809
38139 6-10 U 4.4559 4.4118
>10 U 4.3284 4.442

Total 4.412 44115
Between Groups Sig. mportance
Significance
MssuiAnuefsTIUAUNAENS (D)) 0.113 | Not Signficant
M3FUIANUERsTIUMUNTEUIUMST (P)) 559 Not Signficant

M13199 6 11579 ANOVA nssauudnuazdeyadmuusdaseiumisnutagiu

Mean
suvaautagiuy DJ PJ
SEAUUNURNS 4.423 4.3635
seAuTImTna 4.3822 4.4211
FEAURIANTS 4.428 4.496
L9IU8ININT 4.5455 4.4636
Total 4412 4.4115
Importance
Between Groups Sig.
Significance
nsfuianuefsIsUmMuUKainG (D)) 0.228 | Not Signficant
N33uiANUEATIINMUNTEUIUNT (PJ) 0.093 | Not Signficant
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A7UNATIATIZIAULUTUTIUMUUTIMUANIGAET (One-Way ANOVA) Han1snagay
Fudsdaszyausn asulii srezaniviaufuesdnsiagiuvesmidnaulusdniamaa
yuAnans uazvuagen lungummsmues fanedsnsivinnugdsniussdns laiumndnaiy
agslitpdAy

nan1snagaudLUsdaTeynans aguladn dunisnudagluuemidnauluesing
JawAvwuinnans wazvuingen Tungauymumuns dAedenisiuianugisssuluesdng

o o

Tlumnsinanusgnalidedfgy

o

und3u uazaiusena

Yo

MnuaMIBATEideyatanasunanuidelanail

M990 7 aslauunigu

=
=
2
= =
_(_ o
- E Z
ANNRTIU = =
— I
@ <
= =
o7 c—2
1= (=
= o
3 =
S €
& =
1. MIFUIANULASTIUMUNGANS v+
2. anufenalalurmounny v+
3. MITUIANULFTTIUAUHAGNS v+

VUBLAR: v+ VT8 NUANUFITUSIZEUIN

asuauuAgIu (M1319% 7) NINAOUANNRZIUNEMBNENAYDINITTUIANULFATTTH
Tuaedng M3 2 A1 ddnsnaavindennuianelaludnauuny s 4 du agdladnnissug

AugAsssuluesdns ddvsnasgrudideddgyviaifseaiuianelaludimeuuny wans

o

VAdeUANLAgIN AATendeyanissuinugisssuluesing Tansnaauindeniuiianela

ludmauwnuy nudnssuianuefsssuluesdng danuduiused1aliuddgidauindeniy

AswelaluAinauunu (Sig. = .041*)
nMsnaaouaNLAsiiondninaresnufiswelaludneuuny 73 4 ¢y favwa

WeuinderiAuaflun1sinau e 2 su asulaienufianelaludineuuny d8vsnaseed
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aa 1w

WedAyneatifdeviauailun1svinnuy nemsvaseuauuigm Tnsevdeyanissuiamuefsssy
lussdns d8vinalsuindennuianelaludinouuny wudt anufisnelaludineuunu &
ANduiuSegslited Ay TsuInAaviruARlun15I9U (Sig. = .000%)
msvadeUamAgILfiomBrEnavesnsiuinugssaulussdng a 2 du fBvEwa
Favansesiauailunisvinnu s 2 du aguldnissuianugissaluasdng Taviwasgn

aa 1w a

HgdAaneatfsevimedlumainn kansvageuatAgIu s witeyamsiuianugRossy

a a

Tuesdins dBvEnadauinderiauailunsinnu wuin mssuianueisssuluesdns danuduiug

o w a

DU HTYEALTIUINAOVTAUARLUA1IYINIU (Sig. = .000%)

o

v o a Y

PNNNENMTIATIERToNAUINBAUT BN LAR YT

Y

@ ' ]

HanTITeREnvrdLYARavesnauLuudeuay v Jumemnda Tneflviseny

q

= 1Y =

46-55 U fiszovaniviinuiuosdinstlagtiu 9aesewing 1-5 7 HszaumsfnugeninUSygng
wazshuvisnutagtuegluseauimihonu Wudnlng

TnqusrasdmsIden 1 iefnuvdviwavesmsiuimmgissalussdnsromuiimela
Turmauuny Yeminadaniavuianaikarruinges TUNTANNEvIuAs aennnediuwlIAn
84 Heneman & Judge (2000, p. 93) Anuuazlsnanliin mssuinnugisssusunadns
wasn133uiAugRssuunszuuns Wulededdgluniseluienisuansdvsnavesniny
fanelaludmeuunusieviauaf uaznginssunsianuiinanaufiselaludneuumu
TnqUszasdnsided 2 efnwidvinavesnnuiianelaludnouunudeviauai
Tunsihnu vasminadamiavnanatsuasvungey lunsanmuviuas aenafediutoiEue
WANYEY Moorman (1991) fildimunaznaniliin siauadlunishauiiiinainauiswela
Tudmeuunudunaninniswanddsuiiiatussrimdnenuuaresdng Fsnsuanivdounis
LﬂwgﬁmzLﬁmmuc;jﬁ’uﬁﬂuﬂmumiﬁwwﬁLﬁmmﬂmiﬁmlmimm w3an1s5uilaeninau
wnenemhaniliuesdnsmusUiuurnsuwLFslFsy waranmsSsudisurneuLmy
AlgzunelmAnvimuadlunmsvinuiiseandesiuluiign Tuvazideafunisuandsumedany
wnsliAnUiAsemMmsosuaifihlugviruailumsyhausing 4 maminauiimuidninesdns
srmauwnuMsynulagiureswmumedniuseloviae 4 lueuien ndnauasiivinuad uwag
woAnssuduInaeeng winnidnlumemseuninauisiivirunfuasngAnssudause
BIANT
IngUsrasin1ided 3 iileAnudvinavesnisiuiaugisssulussAnssiovinund
Tumsviau vesminandamiavnanaiwazuingey lunJavmamuas dennesiulawaue
WUIAATDY Heneman & Judge (2000, pp. 91, 93, 98) ﬁwuLLasﬂa'nﬁ’hﬁ%mﬁuimmqaﬁiw

AuNaans warnmssuiaueisssusunszuiums Wudsleddglunseuienisuansdvine
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vosrnuianelalurneulusairuARLaENgAnTsUNMSINUIAANAT N ane laluAma ULl
suddldndrunaandninanufisnelaludmeuunuainnsviney waznsiuinnueisssy

TussAnsiaudunusiu

JoLduBLUY

N

o ¥ o

elaidedrAgyvesnisidourimsigimienaundudeiauouuslun1swaun

e

nMsUIMIIamsAnouLny LaguImInnugfstauluesdng tedeliAnyuszansamlunis
U3n59nn1383Ans Uszneuiudesdenndesiuuleutanisusmsdnnisesins saudaduns
a$unnunmAnlunisvhauininny Sszansafgeliminnuiiiauamnaiandiviha
vjuw egivesdnsisogafimnuguuazeniuiu earwdnsanazussqiimanevesesdns
swdsdnievisrannsoandurulumsuimsiansiumaeuunilése Inglunmsiudise

TUpLauBLUL Al

1. psAnsmsiinnsuimnugissaluesdng Tnsnisimundadiulunisdnass
AN ULYILATUAUYILNYINIU MTORMURAY Hormemiineu Weriunnufiselalums
ata %ﬁﬂﬁwﬁﬂmmﬂ'ummgﬂﬂ’uﬁiaaaﬁﬂi

2. 994ANTAITINUAULEVIBNITUSUITIANITAINBULNY La8n1SIIRUAdndIuYDsI0
wazgUuuUdndIuAmaULLIINANTYINUY B9 A D UL R LA AN UL 98
Tnesndudssmiaiannuunnnsunisuansdvisnavedfnng g vesnnuiiselaluainouwnu
TaenndoaiuulguenanueInng

3. 9IRNIAITAINUALLEUNNNTUSMSIANISAIMOULNUSIUASEUIUNS ThNINTnass
AmeuuuAniney Wiaudaiou Wedeld fumsgu uasdusssuunynauluesdns

4. psrnssndudesmuauleuienisuinissanisaimeuwnulidaey Weliuay
fawelalunisvinau LLaxLﬁaLﬂumﬁ"ui’mmqaﬁﬁmﬁmmaé’wémmwﬁmm 1A8NIUNINTS
SuianugAsssuiunszuIung deazdwavilintnaunanmginssuialunisujianu
Tunth7iSuRngouTemuLD WAZHORNANVDIDIANT Wit andunsdmadinunesdnslunsiiy
ANNEINTauNSuI Ul

5. ssAnsAsfinanuionslaluaiainns wasmsiinanuiimelalunsuiummouwny

t%

dieandunsiiinauyniuiossdns Faasvilindnaujuminulesdnsussailiuneg

¥
£%

Uszaupudnsa Snvivibindnnuliaunm@innftudne

2138755551IaN5 & 65



Useleminaininaglasu

1. Ustlevislefusznaunis Tnsasrsanudmalumsindulafieafurnouuny ua
ulsungrneuun edszlewilunsufoaninaseanuannsalunmsuimmineinsangud
WATNITUIIINGANITUBIANTIRAMUANTaluNSWTITuABIAnTaE el UsEANS AW

2. MTATo3esdvEnaveInsiuinugissalussdnsifiveriruadlunisinay
wazauianalaluAneuuny vasminadamiarunnais wasvungdes Tungaunnamviunas
Tundsil

3. Uszlagumantnaiu “adaanniedAnsaIuIsanIvuakulAnulguIgA1InauLNY

'
v

Mgndesmswaanuiianelaudy szneliiinamua ndinifdlunisvihauedivesdng
4. Usglertin93g1nsne iinAduinaninn1aignnsaungAnssuadAnswagnis
Uimnsnsnennsuyed Wunsesuenudilanalnlumsuandvinavesenuiiselaludmeuwy

ARYAUAR LLASYINIIUVDINTNIIU

L@NE15919D9

N1 AU, 1NFUNT InwsAs wagnszaginulamilana naugy (2559). Anwidadeiina
AouKNusDIRnsvasninu nsddnw uien lne U384 1Wulide3e $aro.
97 3.

NMSUTEYUTVINITILAUNIGAN INEINITIOTED IR 2559 AT

Toyayuy Bundng wagdaan Fsnesiiu. (2551). uWINNNITHNUITZUUNITINNITYONGTAD
YWINNANUAL YU INERUAIENTITUSTRY UATYFNINOINEN (180MUN1TIFY). NTUNNL:

ANUNNUANEATIUNITIVYLAITIA

P
aa o o/ a v a & o a

fiagn Nivddyn. (2546). MsUATILIaNA: FAFTIMTUNITUTIITUAL ITE. WATINT NFUNN:

Isaiuluegmasnsalumine1ae.

fla amisaulee. (2546). aAidaedu (Introduction to Statistics). NJUNN: NAIVIEARUTTYNA

LAMINYIBLALUlagLIUAS.

giua Asmtun. (2551). msasunsedednduyslun)sIdemdsnumans: uwan1gnIsujus.

N3N : IS aNiUiagaIn sl Ine de.

Adams, J. S. (1963). Toward an understanding of inequity. Journal of Abnormal and
Social Psychology, 67, 422-436.

66 & 9715873555UAITR5



Al-Zu’ bi, H. A. (2010). A study of relationship between organizational justice and job

satisfaction. International Journal of Business and Management, 5(12), 102-109.

Bartol, K. M., & Locke, E. A. (2000). Incentives and motivation. In S. Rynes, & B. Gerhardt
(Eds.), Compensation in organizations: Progress and prospects (pp. 104-147).

San Francisco, CA: Lexington Press.

Berger, C. J., & Schwab, D. P. (1980). Pay incentives and pay satisfaction. Industrial
Relations, 19, 206-211.

Berkowitz, L., Fraser, C., Treasure, P., & Cochran, S. (1987). Pay, equity, job gratifications,
and comparisons in pay satisfaction. Journal of Applied Psychology, 72, 544~
551.

Cropanzano, R., & Greenberg, J. (1997). Progress in organizational justice: Tunneling
through the maze. In C. L. Cooper, & I. T. Robertson (Eds.), International review

of industrial and organizational psychology (pp. 317-372). New York: Wiley.

Dreher, G. F., Ash, R. A, & Bretz, R. D. (1988). Benefit coverage and employee cost: Critical

factors in explaining compensation satisfaction. Personnel Psychology, 41, 237-254.

Dyer, L., & Theriault, R. (1976). The determinants of pay satisfaction. Journal of Applied
Psychology, 61, 596-604.

Folger, R., & Konovsky, M. A. (1989). Effects of procedural and distributive justice on

reactions to pay raise decisions. Academy of Management Journal, 32, 115-130.

Gardner, D. G., Dyne, L. V., & Pierce, J. L. (2004). The effects of pay level on organization-
basedself-esteem and performance: A field study. Journal of Occupational and

Organizational Psychology, 77(3), 307-322.

Gerhart, B., & Milkovich, G. T. (1992). Employee compensation: Research and practice. In
M. D. Dunnette, & L. M. Hough (Eds.), Handbook of industrial and organizational
psychology (pp. 481-570). Palo Alto, CA: Consulting Psychologists Press.

21357955 5UIaRN5 & 67



Goodman, P. S., & Friedman, A. (1971). An examination of Adams' theory of inequity.
Administrative Science Quarterly, 16(3), 271-288.

Greenberg, J., (1987). A Taxonomy of organizational justice theories. Academy of

Management Review, 12(1), 9-22.

Heneman, H. G., & Judge, T. A. (2000). Compensation attitudes. In S. L. Rynes, & B. Gerhart
(Eds.), Compensation in organizations (pp. 61-103). San Francisco, CA: Jossey-

Boss.

Heneman, H. G., & Schwab, D. P. (1979). Work and rewards theory. In D. Yoder, & H. G.
Heneman, Jr. (Eds.), ASPA handbook of personnel and industrial relations.

Washington, DC: Bureau of National Affairs.

Herzberg, F. (1968). One more time: how do you motivate employees? Harvard Business

Review, 46(1), 53-62.

Huber, V. L., Seybolt, P. M., & Veneman, K. (1992). The relationship between individual
inputs, perceptions, and multidimensional pay satisfaction. Journal of Applied

Social Psychology, 22, 1356-1373.

Hulin, C. L. (2002). Lessons from industrial and organizational psychology. In J. Brett & F.
Drasgow (Eds.), The psychology of work: Theoretically based empirical research

(pp. 3-22). Mahwah, NJ: Erlbaum.

Judge, T. A (1993). Validity of the dimensions of the pay satisfaction guestionnaire:
Evidence of differential prediction. Personnel Psychology, 46, 331-355.

Jurgensen, C. E. (1978). Job preferences (What makes a job good or bad?). Journal of
Applied Psychology, 63(3), 267-276.

Kasser, T., & Ryan, R. M. (1993). A dark side of the American dream: Correlates of financial
success as a central life aspiration. Journal of Personality and Social Psychology,

65(2), 410-422.

68 & 115873555UAITN5



Lawler, E. E. (1971). Pay and organizational effectiveness: A psychological view. New York:

McGraw-Hill.

Lee, H. R. (2000). An empirical study of organizational justice as a mediator of
the relationships among leader- member exchange and job satisfaction,
oreanizational commitment, and turnover intentions in the lodging industry

(Doctoral dissertation Virginia Polytechnic Institute and State University).

Locke, E. A, Feren, D. B., McCaleb, V. M., Shaw, K. N., & Denny, A. T. (1980). The relative
effectiveness of four methods of motivating employee performance. In K. D. Duncan,
M. M. Gruenberg, & D. Wallis (Eds.), Changes in working life (pp. 363-388). New York:
Wiley & Sons.

Lucero, M. A, & Allen, R. E. (1994). Employee benefits: A Growing source of psychological

contract violations. Human Resource Management, 33, 425-446.

McFarlin, D. B., & Sweeney, P. D. (1992). Distributive and procedural justice as predictors
of satisfaction with personal and organizational outcomes. Academy of

Management Journal, 35, 626-637.

Miceli, M. P, & Lane, M. C. (1991). Antecedents of pay satisfaction: A review and extension.
In K. M. Rowland, & G. R. Ferris (Eds.), Research in personnel and human resources

management (pp. 235-309). Greenwich, CT: JAI Press.

Moorman, R. H. (1991). Relationship between organizational justice and organizational
citizenship behaviors: Do fairness perceptions influence employee citizenship?

Journal of Applied Psychology, 76, 845-855.

Sethi, M., Igbal H., & Rauf, M. O. (2014). Relationship between perceived organizational
justice and the employees job satisfaction. Abasyn University Journal of Social

Sciences, 7(1), 100-117.

Sheppard, B. H., Lewicki, R. J., & Minton, J. W. (1992). Organizational justice. New York:

Macmillan.

213575555 aRN5 & 69



Sweeney, P. D., & McFarlin, D. B. (1993). Workers’ evaluations of the “ends” and the “means”:
An examination of four models of distributive and procedural justice. Organizational

Behavior and Human Decision Processes, 55, 23-40.

Tekin, E. K. & Erturk, A. (2014). Relative influence of fairess perceptions, job satisfaction
and intrinsic motivation on organizational commitment. Journal of Naval Science

and Engineering, 10(2), 66-91.

Thomas, P., & Nagalingappa, G. (2012). Consequences of perceived organizational justice:
An empirical study of white-collar employees. Researchers World-Journal of Arts,

Science & Commerce, 3(2), 54-63.

Trevor, C. O., Gerhart, B., & Boudreau, J. W. (1997). Voluntary turnover and job performance:
Curvilinearity and the moderating influences of salary growth and promotions.

Journal of Applied Psychology, 82(1), 44-61.

Williams, M. L., McDaniel, M. A., & Nguyen, N. T. (2006). A meta-analysis of the antecedents
and consequences of pay level satisfaction. Journal of Applied Psychology,

91(2), 392-413.

70 & 9758735551AIGRN5



