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Abstract

The purpose of this article is to study the definition of workplace spirituality
which reflected to spirituality of a lawyer including consistency to professional
ethics. A qualitative approach research was performed by in-depth interviewing with
a group of eight lawyers who have been practicing in civil and criminal cases.

The result revealed that a professional lawyer had different definitions and
methods to express workplace spirituality. In addition, the findings also showed that

the workplace spirituality concurred with the professional lawyer ethics.

Keywords : Workplace spirituality, Ethics, lawyer, Behavior, Morality
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