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Abstract

Drafting employment regulations framework for organizations with international
branches is both different and more complicated than drafting other types of
regulations framework where both parties have full freedom of contract. Due to the
fact that labor and employment laws put limitations on both parties’ freedom, labor
and employment laws have to be taken into account while employment contracts
are being drafted. It is therefore necessary to understand the particulars of each of
the various national labor law systems. This paper summarizes important details of
local laws by using the Tourism Authority of Thailand (TAT) as a model. The main
conclusion of this paper is that it is highly necessary for organizations with
international branches to first formulate an employment regulations framework, which
may then serve as a basis or template for elaborating specific employment
regulations at the national levels. A clear and comprehensive thematic framework
must be established, and sufficient studies of local labor standards must also be
undertaken. Moreover, it is important that the employment regulations framework be
formulated along sufficiently broad lines in order to allow sufficient flexibility for
national level regulations to be formulated in accordance and conformity with their
respective national labor laws. Main topics which should be included in the

framework are recruitment process, placement, working hours, holidays and leave,
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wages and benefits, evaluation, promotion, transfer, disciplinary, appeal, and

termination.

Keywords: Employment Regulations Framework, Organization with International

Branches, Regulation Framework
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% See Ronald G. Ehrenberg and Robert S. Smith, Modern Labor Economics: Theory and Public Policy
11" edition (Boston: Pearson, 2012), pp. 366-385.

2 Lag om medbestdmmande i arbetslivet [Swedish Act on Co-Determination in the Workplace 1976],
SFS 1976:580, art. 62.

% Vietnamese Labor Code 2019, art. 124.
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% Russian Labor Code 2001 and amendments, art. 193.
2 Code de travail [French Labor Code 1910 and amendments], art. L1332-2.
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